Ref. No.1(30)/2015-NIELIT | 552
National Institute of Institute of Electronics and Information Technology
New Delhi-110 903

Sub: Uploading of Notified Recruitment Rules of various posts in NIELIT- reg.

We are in receipt of a letter No. 7(1)/2015-ABCD dated 13" March, 2015 from ABC
Division, DeitY forwarding a copy of letter No. AB-14017/61/2008-Estt.(RR) dated 27"
February, 2015 received from Ministry of Personnel P.G. & Pensions, Deptt. of Personnel &
Training regarding uploading the notified Recruitment Rules of various posts under each
Ministry / Department. DoPT vide their letter dated 27.02.2015 referred above has directed to
upload the notified Recruitment Rules on the website of organization under the Ministries.

2. The following RRs for S&T and Non — S&T staff of NIELIT were duly approved in
31%/32" Governing Council meeting held on 8" October, 2013 and November 29, 2014
respectively (agenda Item No. 32.2):

S.No. | Name of the Post | Scale of Pay with GP
S&T Posts
01 | Scientist / Engincer —°D’ PB3:15,600-39,100;GP Rs.7600
[ Joint Director '
02 * | Dy. Director (Civil) PB3: Rs.15,600-39,100; GP Rs.6600
03 | Scientist ‘C* (Marketing) PB3: Rs.15,600-39,100; GP Rs.6600
04 | Scientist /Engineer —C’ PB3: Rs.15,600-39,100; GP Rs.6600
' /Deputy Director -
05 | Scientist /Engineer ‘B’ PB3: Rs.15,600-39,100; GP Rs.5400
: / Assistant Director
06 | Technical Assistant PB1: Rs.5200-20,200; GP Rs.2400
07 | Junior Technical Assistant PBI1: Rs.5200-20,200; GP Rs.1900
NON S&T Posts
01 | Deputy Director (Law) PB3: Rs.15,600-39,100; GP Rs.6600
02 | Assistant Director (DB) PB3: Rs.15,600-39,100; GP Rs.5400
03 | Assistant Director (Admn.) PB3: Rs.15,600-39,100; GP Rs.5400
04 | Asstt. Director (Finance) / PB3: Rs.15,600-39,100; GP Rs.5400
Accounts Officer
05 | Admn. Officer PB2: Rs.9300-34,800; GP Rs.4600
06 | Finance Officer - PB2: Rs.9300-34,800; GP Rs.4600
07 | Sr. Assistant (Accounts) PB2: Rs.9300-34,800; GP Rs.4200
08 | Library & Information Asstt, PB2: Rs.9300-34,800; GP Rs.4200
09 | Receptionist / PB2: Rs.9300-34,800; GP Rs.4200
Front Office Councellor
10 | Assistant (Accounts) PB1: Rs.5200-20,200; GP Rs.2400
11 | Assistant PB1: Rs.5200-20,200; GP Rs.2400
12 | Stenographer PB1: Rs.5200-20,200; GP Rs.2400
13 | Junior Assistant PBI: Rs.5200-20,200; GP Rs.1900




Contd...

-

2.1 The RRs for the following posts have been drafted and got approved by DeitY:

S.No. | Name of the Post" Seale of Pay with GP
01 Executive Director Rs.18,400-500-22,400 (pre-revised)
PB-4:37,400-67,000; GP Rs.10000 (revised)
02 | Director Rs.18,400-500-22,400 (pre-revised)
PB-4:37,400-67,000; GP Rs.10000 (revised)

2.2 The RRs for the following S&T and Non S&T posts were approved by the MC&IT:-

S.No. | Name of the Post Scale of Pay with GP

01 | Director Rs.16,400-450-20,000 (pre-revised)
PB-4:37,400-67,000; GP Rs.8900 (revised)
02 | Chief Controller of Rs.16,400-450-20,000 (pre-revised)
Exam PB-4:37,400-67,000; GP Rs.8900 (revised)
03 | Chief Finance Officer/ | Rs. 12,000-375-16,500 (pre-revised)
Financial Controller PB3:15,600-39,100;GP Rs.7600 (revised)

04 | Registrar Rs. 12,000-375-16,500 (pre-revised)
' PB3:15,600-39,100;GP Rs.7600 (revised)
05 | Hindi Typist PB1: Rs.5200-20,200; GP Rs.1900
| (Office Asstt-IIT)

06 | Junior Hindi Translator | Rs. 5000-150-8,000 (pre-revised)

PB2: Rs.9300-34800;GP Rs.4200 (revised)
07 | Hindi Officer Rs. 6500-200-10,500 (pre-revised)

PB2: Rs.9300-34800; GP Rs.4600 (revised)

3. A copy of set of the above said RRs is enclosed herewith.

4, In view of the above, I'T Wing, NIELIT is requested to upload the notified Recruitment
Rules of various posts (S&T and Non S&T) in NIELIT official website for greater tlanspalency
as per the instructions issued by DoP&T.

Encl: As above (B.N. Cho dhury)

Addl. Director (P&A) and Registrar
20.05.2015
Shri Shameem Khan

Joint Director (Systems),
NIELIT Headquarter
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1lspecialization in CS/AT/EC/ Electronics like VLS

¢) PhD in Computer Engg. or Computer Science/|
Information Technology/ Electronics, EEE, E&I &
Communications/ Electronics and its allied fields likej
Agriculture  Electronics, Opto Electronics, Power,

Electronics, Consumer Electronics etc. or any

Design, Software Engineering, Al, Networking or
Equivalent* from a recognized Universily/Institution
Experience:

Post qualification experience in relevant field

8 years for a

6 years for b

4 years for¢ -

NIELIT
Recruitment Rules- S&T Officers
Whether benefit
of added years of Whether age and other
service . educational
Name of the |[Number L Scale of Pay (In . Wheth_e i admissible under Age ![m!t Educational and other qualifications required for  |lqualifications
Classification Selection or for direct : A : ;
post of Posts Rupees) Non-Selection rule 30 of the Caerults direct recruits prescribed for direct
Central Civil recruits will apply in the
Service {Pension} case of promotees
Rules, 1972)
[ o1 [ (02 | 03 04 05 06 o7 || 08 09
Essential Qualification:
a) Regular BE/ B.Tech in Computer Science or
Computer Engg/Information Technology/Electrical
and Electronics Engg/ Electronics & Instrumentation/
Electronics/ Electronics & Communications, M.Sg
(Electronics/ Applied Electronics /Physics) with First]
Class from a recognized University/ Instifution or
Equivalent* with First Class from a recognizedi
University/Institution
OR
b) M. Tech/ME in Computer Science/IT/Electronics &
Communications /Electronics or any specialization in
CS/IT/EC/ Electronics like VLSI Design, Information
s Pay Band & Grade i ey, Butallel S Daigs, S
: . ngineering, Al, Networking etc or Equivalent® wi
Engine?r-DI 22 Group A’ ;g%i 15600-39100 + Selection Not applicable (Relaxation Fié’: Class Bor amognizernivmﬁgﬂnsﬁmﬁon_ Not applicable
Joint Director Grade Pay Rs. 7600 asu l;;esr) GOl Ylor

*(System Maneger =03, PDE / Principal Systems Analyst /Scientist 'D=19)
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Period of

Probation, ifany ||

Methods of recruitment:
whether by direct
recruitment or by promotion
or by deputation or by
absorption and percentage
of the posts to be filled by

In case of recruitment by promotion/
"deputation/absorption, grades from which
promotion /deputationfabsorption to be made

If a Departmental Promotion Committee exits, whatis its
composition

Circumstances in
which Union
Public/Service
Commission is to be
consulted in making

ii) holding post on regular basis in the Grade Pay Rs.
6600/ for 05years

Category (SG/ST)

Screening Committee: Comprising of 3 members out of the

above Selection Commitiee

various methods. Recruitment
10 11 12 I 13 I 14
Composition of Selection Committee:
Essential Qualifications: (i) Managing Director in case of HQs  :Chaiman
BE/B.Tech in Computer ScienAoe or Computer|| Centre Directorin case of Centres
E“Qg}ﬂnfgﬁﬁ‘)@ Tecgﬂmﬁjgg'nﬁ;' end Elecioncs) (i) Two SaT Offcerflom DeifY and  :Member
nga. CUonics on eciron .
Electronics & Communications / M.Sc (Electronics/| “:’ Sc;nst:_tue‘f;tls fok el
Applied Electronics /Physics) or Equivalent® and having|[ ©'" Te““Stt I _
Oneyearinthe  ||Direct Reoruitment/ Absorption |(experience in the relevant field (i) Two cutside Experts fromthe —  :Member
case of Direct ; 5 e relevant field holding the postin GP of Not applicable
Recruit o . s Employees of Central (State Govis. their aftached|| Rs 8900/~ & above in Govt of India. to be
Falling et by Dopulaion /Subordinate/  Statutery  offices/PSUs/Autonomous||  Nominated by Appoiriting Authority
Bodies:
i());oldi"g Rhalggas piskon eglise bas) Out of the ahove, one member Should be from the Reserved

*Deputation applicable enly two employees of Govt. Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension
and Pensioner's Welfare, Govt, of India for exemption from the rule of permanent absorption.
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{ E Recruilmenl Rules- S&T Ciiicers
" Name of the post | Number of Classification Scale of Pay (In | Whether Whether Age limit for | Educational and other qualifications | Whether age and
Posts 3L Rupees) Selection benefit  of | direct recruits required for direct recruits other educational
or  Non- | added years qualificalions
Selection of  service prescribed  for
: admissible direcl recruils will
i under rule 30 apply in the case
of the of promotees
Central Civil
‘Service
(Pension)
. > Rules, 1972)
01 02 03 " 04, 05 i 06 - 07 : 08 % 09
Oy. - Director Group 'A' Pay Band & | Selection | Nol applicable | Uplo 45 Years | Essential Qualification ‘Nol Applicable
(Clvil) - L Grade Ray. | (Relaxalion  as . (a) RegularBE/ BTech(Cvil), B Arh, or
: PB 3: Rs.15600- - per GOI Rules) equivalenl degree wilh Firs| Class from 3
39100+ Grade Pay - {l s recognised universily/ institulion
Rs. 6600 ;
OR )
§ : (b) ME/ MTech{C:wI) M. Arch. or equwalenl
degree wilh Firsl Class from a recagnlsed
universily/ |nsmut|on
e -Experiengel =g
TRG Posl qualification expenence in [E|EV8H|
LD 1 field - ;
5 years for (a)

J years for (b)

pEr
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Period of
Probation, if
any

“Methods of recruitment:

whether by direct recruitment
or by promotion of-by.
deputation or by absorption

- and percentage of the posts io

be filled by various methods.

In case. of* recruitment by promotion/
*deputation/absorption, grades from which
promdtion /deputation/absorption to be made

its composltion

If a Deparimental Prometion Committee exits, what is |

Circumstances .in
which Union
Public/Service

Commission is to be .

| consulted in -making

Recruitment

10 11 ; : Fitk2 13 14
One year in Ihe | Direcl Recruitmenl/ Absorplion Essential QU‘H."FICHHDHS_'. , . Compaosition of Selection Committee: Nol applicable
case ol Direcl. i ' BE/B.Tech(Civil) and having experience in the '|(i) Managing Director in case of HQs ~ :Chairman
Recruil ) ey relevanl field : - ; y :
. Failing which by Deputalion , Centre Director in case of Cenlres
& Emploj‘/e.es-cl (f‘gnlrai Stale Gouts. thair altached |V On'e S&T Officar fram DeilY of iis :Member
/Subordinate/ Stalutory offices/PSUs/Autonomous Conslilusnts not below the rank of
Bodies Scientist 'E’ N
i) holding analogous poslon regular bams (iii) One Officer nol below the rank of :Member
OR' Scientist 'E'" from NIELIT '
|(iv)Two outside Experls from the ‘Member

ii) holdmg posl-on regular besis in lhe followmg
Grade Pay: :

relevanl field .not below the rank-of

| i) Grade Pay Rs. 5400/-
i) Grade Pay Rs. 4800

05 years o
06 years

Director in Govl of India, o be nominated -

- by Manag[ng Director

T-'—n'l

)

7 NB: Qul of the abmre ane member_uhould be from Ihe

Reserved Calegory (SC/ST)

N

Screenmg Cnmmittee Comprising af 3 memhers oul of
lhe above Seleclion Commillee .

- Pensioner's Welfare, Govt. of India forexemption from the mle of permanent absorption.

-

: *Deputatmn applicable only two employens of Govt, Organtsatlons such as Autonomous Bodies/PSUs, efc. in whose case there is no requirement of appraval af Dept of Pension and




NIELIT

Recruitment Rules- S&T Officers

Name of the | Number | Classification | Scale of Pay (In | Whether Whether benefit of | Age limit for | Educational and other qualifications required for | Whether age and
post of Posts Rupees) Selection  or | added years of | direct direct recruits other educational
Non-Selection | service admissible | recruits qualifications
under rule 30 of prescribed for
the Central Civil direct recruits will
Service (Pension) apply in the case
Rules, 1972) of promotees
01 02 03 04 05 06 07 08 09
Scientist C Group ‘A’ Pay Band & Grade Selection Not applicable Upto 45 | Essential qualification Not applicable
(Marketing) Pay Years a) Regular BE/ B.Tech in Computer Science or
PB 3: Rs.15600- (Relaxation | Computer Engg./Information Technology/
39100 + Grade Pay as per GOl | Electronics/ Electronics & Communications/Electrical
Rs. 6600 and Electronics Engg/ Electronics &Instrumentation

Rules)

IM.Sc (Electronics/ Applied Electronics /Physics)
or Equivalent* with First Class from a recognized
University/Institution ~ followed by an  MBA
(Marketing) degree with first class from a recognized
University/Inslitution

OR

b) M.Tech/ME in Computer Science/ IT/Electronics
& Communications/ Electronics EEE, E&I, or any
specialization in CS/T/EC/Electronics like VLSI
Design, Information Security, Embedded System
Design, Software Engineering, Al, Networking etc or
Equivalent® with First Class from a recognized
University/instifution and MBA (Marketing) degree
with first class from a recognized University/
Institution

Experience

Post qualification experience in the relevant fiald
03 years for {a)

01 years for (b)




-

Period of Probation,
if any

Methods  of  recruitment:
whether by direct recruitment
or by promotion or by
deputation or by absorption
and percentage of the posts to
be filled by various methods.

In case of recruitment by promotion/
*deputationfabsorption, grades from which
promotion /deputation/absorption to be made

If a Departmental Promotion Committee exits, what is its
composition

Circumstances in
which Union
Public/Service
Commission is to
be consulted in
making
Recruitment

10

11

12

13

14

One year in the case
of Direct Recruit

By Direct Recruitment/ Deputation
| Absorption

Essential Qualifications:

BE/ B.Tech in Computer Science or Computer
Engg./Information  Technology/  Electronics/
Electronics & Communications/ Electrical and
Electronics Enga/ Electronics & Instrumentation/
M.Sc (Electronics/ Applied Electronics /Physics)
or Equivalent* having experience in the relevant
field

Employees of Central /State Govts. their attached
/Subordinate/ Statutory offices/PSUs/Autonomous
Bodies:
i) holding analogous post on regular basis;

OR
i) holding post on regular basis in the following
Grade Pay:
i) Grade Pay Rs. 5400/-
i) Grade Pay Rs. 4800

: 05 years
. 06 years

Composition of Selection Committee:
(i) Managing Director in case of HQs Centre Director in
case of Centres
(ii) One S&T Officer from DeitY or its Constituents not
below the rank of Scientist ‘E' to be nominated by
Appointing Authority.
(iii) One Officer not below the rank Scientist ‘E'
from NIELIT to be nominated By Appointing Authority.
(iv)Two outside Experts from the relevant field
not below the rank of Director in Govt of India.
to be nominated by Managing Director

:Chairman

:Member

: Member

: Member

Out of the above, one member Should be from the Reserved
Category (SC/ST)

Screening Committee: Comprising of 3 members out of the above

Selection Committee

Not applicable

*Deputation applicable only two employees of Govt. Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension and Pensioner's
Welfare, Govt. of India for exemption from the rule of permanent absorption.
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NIELIT

Recruitment Rules- S&T Officers

I

Information Technology/ Electronics, EEE, F&I &
Communications/ Electronics and its allied fields like
Agriculture  Electronics, Opto Electronics, Power
Electronics, Consumer Electronics etc. or any
specialization in CS/IT/EC/Electronics like VLSI
Design, Software Engineering, Al, Networking or
Equivalent* from a recognized University/Institution
Experience:

Post qualification experience in relevant field

|14 years fora

2 years for b

Whether benefit ” Whether age and
b :Z:::g:d yoars of P othTir[:edl:lcational
| ether ik ge limi ' P . qualitications
s:::e ultha 2‘;‘ SL b;; Classification :z:lsezf)Pay n Selection or ::I??OS :)bfle:hl.;nder for dlrecl 5::::;? :Ieacr:z'itasnd piherquallfications required for prescribet.i for direct
Non-Selection oy recruits recruits will apply in
Central Civil o caga of
Service (Pension)
Rules, 1972) pronofegs
TS | | 04 [ o5 I 06 [ o7 | 08 | 09
" —" _Ia) Regular BE/ B.Tech in Computer Science or|
Computer Engg./Information Technology/Electrical and
Electronics  Engg/  Electronics  &Instrumentation/
Electronics/ Electronics & Communications, M.Sc
| (Electronics/ Applied Electronics /Physics) with First1
Class from a recognized University/ Institution or
Equivalent* with First Class from a recognized
University/Institution
OR
| [[5) M.Tech/ME in Computer Science/IT/Electronics &
Communications/Electronics or any specialization in
I CS/IT/EC/Electronics like VLSI Design, Information
. Upto 35 Security, Embedded System Design, Soflware
Smephstl Pay Band & Grade Ygars Engineering, Al, Networking etc or Eq%:ivalent* with
Enginger-C/ 66* Group "A' Pay : Selection Not applicable (Relaxation ||First Class from a recognized University/Institution. Not applicable
Deputy PB 3: 15600-39100+ OR
i I Grade Pay Rs. 6600 e por ol : :
Director rade Fay v, Rules) ¢) PhD in Computer Engg. or Computer Science/|

NIL year for ¢

*((Senior System Analyst =26, Senior Design Engineer =26, Scientist "C'=14 (10000-15200/ 8000-1 3500)
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Period of Probation,
if any

Methods of recruitment:
whether by direct recruitment
or by promotion or by
deputation or by absorption
and percentage of the posts
to be filled by various

In case of recruitment by promotion/
*deputation/absorption, grades from which
promotion /deputation/absorption to be
made :

composition

If a Departmental Promotion Committee exits, what Is its

Circumstances in which
Union Public/Service
Commission is to he
consulted in making
Recruitment

methods.
10 [ 11 [ 12 e 13 14
: il Gl Composition of Selection Committee:
ssential Qualifications: ; e ; -Cha

i) Managing Director in case of HQs :Chairman

BE/B.Tech. in Computer Science or Computer 8 i Dg g fori f Cent e

Engg./Information Technology/Electrical and “en L A :?n resl

Electronics Engg/ Electronics &lnstrumentation/ || i)} One S&T Officer from DeitY or its :Member

Electronics/ Electronics & Communications/ || Constituent not below the Scientist ‘E'

Iv.Sc (Blecteapiicst. Applisd Blectionies (iii) One Officer not below the rank of :Member

L‘:ﬁ;;)c:Eﬁ%‘:‘;ﬁ:{l‘gmar:gdha‘""g Scientist ‘E’ in NIELIT to be nominated by

i vearin fhio caso Direct Recruitment/ Absorption I?ppmntmg A.ulhonty )
Y Employees of Central /State Govts. their (iv)Two outside Experts from the :Member 1INot applicable

of Direct Recruit

Failing which by Deputation

attached /Subordinate/ Statutory offices

/PSUs/Autonomous Bodies:

i} holding analogous post on regular basis;
OR

iijholding post on regular basis in the following

Grade Pay:

i) Grade Pay Rs. 5400/- : 05 years
ii) Grade Pay Rs.4800 : 06 years

relevant field not below the rank of
Director in Govt of India. to be nominated
by Appointing Authority.

Calegory (SC/ST)

above Selection Committee

Qut of the above, one member Should be from the Reserved

Screening Committee: Comprising of 3 members out of the

*Deputation applicable only two employees of Govt. Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension
and Pensioner's Welfare, Govt. of India for exemption from the rule of permanent ahsorption.
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DOEACC Society
X Recruitment Rules
Name of Post | Number | Classification Scale of Pay (In | Whether Whether benefit of | Age limit for | Educational and other qualifications Whether age and
of Posts Rupees) Selection | added years of direct required for direct recruitments educational
or Non- service admissible | recruitment qualifications
Selection | under rule 30 of prescribed for
the Central Civil direct recruits
Service (Pension) will apply in the
Rules, 1972) case of
promotes
0 02 03 04 05 06 07 08 09
Hindi Officer 01 Group “B" Rs. 6500-200- Selection Mot applicable 30 years i) Possessing Master's Degree of a| Age: No
{2008) 10500 (Relaxation | recognized Univarsity or equivalent in Hindi | Fducational
as per GOl | with English as a subject at the degree level. | Qualification: Yes
rules)

Master's degree of a recognized University or
equivalent in English with Hindi as a subject at
the degree level.

OR
Master's degree of a recegnized University or
equivalent in any subject with Hindi and
English as subject at the degree level.

OR
Master's degree of a recognized University or
equivalent in any subject with Hindi medium
and English as a subject at the degree level.

Master's degree of a recegnized University or
equivalent in any subject with English medium
and Hindi as a subject at degree level.
i) 5 years experience of terminological worl in
Hindi and or translation work from English to
Hindi or vice-versa of technical or scientific
literature.

OR
5 years experience of teaching, research,
writing and joumnalism in Hindi.
Desirable:
Awareness about modem equipments -with
Devnhagari script.
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b) Junior Hindi Translators in the scale of pay of Rs, 5500-9000 with three
years service in the grade rendered after appoiniment thereto on a regular
basis in the parent cadre or department; OR

¢) Officlals working in a scale of pay not lower than Rs. 5000-8000 (under
the Central DA paltem) or equivalent and possessing Masters Degree from
a recognized University in Hindi or English with English or Hindi as a subject
at the Degree level; or Masters’ Degree from a racognized Universily in any
subject with Hindi as a medium of instruction and examination with English
as a compulsory subject at degree level and having six years experience of
translation from Hindi to English and English to Hindi.

Desirable: Experience of three years in translating technical or scientific
literature from Hindi to English or vice versa,

Mote 1 - The departmental Junior Hindi Translator in the scale of pay of Rs.
5000-8000 with 8 years regular service in the grade shall be considered
alongwith those considered for deputation. In case the departmental Junior
Hindi Translator is selected for appointment, the post shall be deemed to
have filled by promotion.

Note 2 — The departmental officers who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment
by promotion. :

Note 3 - Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
other Organization or department or the Central Govemment shall ordinarily
not exceed three years,

Note 4 — The maximum &ge limit for appointment on deputation (including
short term contract) shall be not exceeding fifty six years as cn closing date
of receipt of application,

Methods ~ of recruitment | In case of recruitment by promotion/deputation/transfer to be made If a Departmental promotion | Circumstances in
1 Pzohation, if | whether by direct : Committee exits what is its | which Union
Y recruitment or by promotion cornposition Public/Service
or hy deputation/transfer and Commission is fo
percentage of the posts to be be . consulted in
filled by various methods. making Recruitment
10 11 12 13 14
One year in | By  promotion /  Direct | Deputation: Composition of Selection Committes: | Not applicable.
case of | Recruitment on term contract | Officers of the Central/State Govternments or Public Sector Undertaking- iy Executive Director - Chairman
Direct basis  failling which by | a) holding analogous post on regular basis in the parent cadre or | ii) Registrar, DOEACG - Member
Recruitment | Deputation department; OR iii) Joint Director, Hindi, DIT - Member

iv) Two outside experts - Member
not below the rank of Dy.

Secretary in Gowvt. of India
Screening Committes;

Any three members from the above
composition.




@b

OR
Master's degree of a recognized University or
equivalent in English with Hindi as a subject at
the degree level.

OR
Master's degres of a recognized University or
equivalent in any subject with Hindi and English
as subject at the degree level.

OR
Master's degree of a recognized University or
equivalent in any subject with Hindi medium and
English as a subject at the degree level.

OR
Master's degres of a recognized University or
equivalent in any subject with English medium
and Hindi as a subject at degree lavel.
Desirable
i) Recognized Diploma or Certificate course in
translation from English to Hind and vice-versa.

OR -
Two years experience in translation from English
to Hindi and vice-versa in Central or State
Government offices including Govt,
organizations.
i) Knowledge of operating Hind application
softwaras packages on computer.

L DOEACC Society -
Fu 1 Recruitment Rules _
'(, v of Post | Number | Classification Scale of Pay | Whether Whether benefit of | Age limit for | Educational and other qualifications required | Whether age
of Posts {In Rupees) | Selection or | added years of direct for direct recruitments and
; Non- service admissible | recruitment educational
Selection under rule 30 of qualifications
the Central Civil prescribed for
Service (Pension) direct recruits
Rules, 1972) will apply in the
case of
promotes
01 02 03 04 05 06 07 08 09
Junior Hindi 01 Group 'C’ Rs. 5000-150- | Not Not applicable 28  Years | Essential : Not applicable
Translator {2008) 8000 Applicable (Relaxation | Possessing Master's Degree of a recognized .
as per Govt. | University or equivalent in Hindi with English as
rules) a subject at the degree level,
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, eriod of
¢ Ltion, if any

Methods of recruitment whether by direct
recruitment or by promotion or by
deputationitransfer and percentage of the
posts to be filled by various methods.

In cése of recruitment by
promotion/deputationftransfer to
be made '

If a Departmental promotion Committee exits

what is its composition

Circumstances
Union
Commission s
consulted in
Recruitment

Public/Service

in which’

to be
making

not below the rank of Undar
Secretary in Govt. of India

Screening Committee:

Any two members from the above composition.

10 11 12 13 14
One year Direct Recruitment on term contract basis | For deputation Composition of Selection Committee: Not applicable
failing which by deputation Holding analogous post on regular | - Executive Director(HQ) / : Chaimman
basis in the parent cadre in Director (Centre) -
Central/State Gowt. Deptt., PSUs/ | - Joint Director (Hindi), DIT . Member
Autonomous Bodies. - Registrar : Member
- Two outside experts . Member

-~

W

v
T%

%&?&ﬂffz

f%dm Utliser

s
Yt iiea

1
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Recruitment Rules- S&T e |
Fiagy AN puictd bener’ll o Whether age and other
added years of v

Whether service admissible ||Age limit for ' sdiicational

Name of the ||Number of Classification Scale of Pay (In Selection a0 shthe: Nlitksst Educgtlonal and other qualifications required for direct quahn;atmns ‘

post Plosts Rupees) or Hon: Central Civil Service |[recruits Feaulls ' prserihed for diect
Selection z recruits will apply in the

. |l{Pension) Rules, X Forariataes
; * |horz case of pro
[ or ][ 02 | 03 | o4 s 06 o 08 Al 09
o Essential Qualifications:
_ , a) Bachelor's Degree in Science/BCA from a recognized
Pay Band & Grade University/Instilution wilh GO;/JuRmarks in lhe relevaﬂl field.
Pa :
7 4 ; _ Upto 27 Years ||b) 1¢ Class Diploma (3 years full time) in Compuler
Technical ; Sk , ' o i {|(Relaxation as |[Sc./IT/Electronics/ ,
Asstt. 4 Grosg & 55280%5 L SEEC“OQ' . No per GOI Rules ||Electronics and Commun calion/ Electncal and Electronics o
: 4 soh /' Norms) ||[Experience
i P : i Posl qualification relevan experience
L Grade Pay Rs. 2400 in Govl./PSUs/ Autonomous Bodies/Indusiry of repule
et ' 1 year for (a) :
= i 2 years for (b)

{Jumor EHQJHEEFOB Lab Assif.=19, Workshop Assﬂ 03)

_||Recruits

Periud of
Probation, if any

menfo‘dm'ryaultmémrwlﬂhﬁ“nw"em

recrujtment or by prurnutlun or by deputation or by
ahso:plmn and percentage of lhe pasls to be filled

by various methods. .

In case of recruitment by promotlon!
‘deputatlon;’absorptlon grades from which promotton
Jdeputatlonfabsorpt:on to be made

Ifa Departmental Promotlon Commlttee ex1t5 what is its
composition .

Circumstances in which Union
Public/Service Commission is
lo be consulted in making’
Recruitment

i1

i

12

1N

213

- 10 Iz ]1

e

e 1N

One yearin lﬁe
case of Direcl

Direct Recru_ifment/ Absorpiion

Failihg which by Deputafion =

||B.Sc from a&; recognlzed University /instiiuion with- °
" ||[DOEACC 'O} Level/BCA/1s! Class 3 year Diploma in

||Employees of Central /State Govts. their attached *

Essential Qualifications:

Compuler Sc.-/IT/Electronics. having experience in lhe
relevant ﬁelql .

[Subordinate/ Statutery offices/PSUs/Autonomous Bodies:
i} helding analagous post on regular basis;
' OR.

Composition of Selection Committes:

(i)ScientistEngineer 'D' or equivalent level officer ~ : Chairmian
'|jof NIELIT nominated by Appointing Authority i
(ii)One S&T officer from the Insfilute not below the ~ : Member

rank of Scientisl/ Engineer 'C" g

(iii) Two-oulside expert nol below rank of Scienlist - : Member -
/Engineer "C' from the relevant field nominated by, w
Appointing Authority S0 i
(iv)One S&T Officer nol below the rank of Scienfist © : Member

/Engnn. ‘C' from DeitY or its Constiluent

[Nt applicable

ii) Working jn P81: 5200-20200 with GP Rs. 1900/ and
having 5 years regular service in the grade.

Out of the nominated members one member should bn trom
SC/ST category.”

Seleclion Commitiee

Screening Committee: Comprising of 3 members oul of lhe above

Wﬂ /)

*Deputation applicable only two empioyees of Govt. Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension and
Pensioner's Welfare, Govt. of India for exemptlon from the rule of permanent absorption,

;
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{ _£ Recruitment Rules- S&T
Whether benefit of
. Whethar added years of Whether age and other
Name of the  (Numberoffl.. .. .~ [IScaleof Pay (In [ISelection zig;frj‘:rggsg:,b'e Age limit for direct||Educational and other qualifications required for direct Ed“cat.';”da'fq”;:'f“;f“m
post Posts N Rupees) or Non- o |lrecruits recruits i 2
Nlselection the Central Civil recruits will apply in the
:||Service (Pension) case of promotees
Rules, 1972) -
o0 [ o2 | 03 | o4 ][ o5 [ os | 07 I 08 R 09
' ' ; Essential Qualifications: N
a) B.5¢./BCA from a recognized University / Insmutlon with 60%
marks.OR :
i b)-Graduate in any discipline from a recognized Unwersny!
HPay Band & Institution with 60% marks having succassfully compleled NIELIT
— ; Grade Pay . Unlo:27 Vears 0’ Level Cerlificale Course.OR
22 ) . i ) ' R ) 1st
Technical 10° Group 'C' PRITERS. 5200 Seleclion No (Relaxalion as per b) 1 Class Diploma (3 years full ime) in Computer No-
Assistant ' : e (120200 4 ' : GOl Rales | Norms)|[SCT/Electronics/
Rl ||Grade Pay Rs. } Electronics and Communicaiion/ Eleclrlcal and El eclromcs w:lh
1900 60% marks -
FORuE : Experience
L - Posl qualificafion releva _J exoerrencn
71 Nil for (a) ;
s _ . 1 year-for (b) .
* (Technical Assit.=04, Handyman=01) (Electrician=05) o
Period of  |[Meode DVZ.EG;""mE"t :.rh:lhe; D:I dlrelci, _{In case of recruitment by promotlonf : : Circumstances in which Union
Probation, if mc;”'ime" or ypr;mo © lor y'fnpu.‘a 'Dt" deputation/absorption, grades from which If a Departmental Promotion Committes exits, what is its composition |[Public/Service Commission is to be
any g2y absarplen PHE RIS YR hoels promotion Ideputation/absorption to be made ; ' consulted in making Recruitment
: to be filled by various 'methods. ) . ) : %
ETRE i1 - 12 B 13 i B 14
e Tra‘nsfe_r (":\.'l?sor.'?uon): Composition of Selection Commillee:
Essential Qualifications: o . i . ol - ) o
: I - (iYScienlistEngineer 'D' or  equivalenl level officar : Chairman
B.5¢ from & recognized University /Institution . - = L o
: e N (ii)One.S&T ofiicer from NIELIT nol below the rank of Scientist : Member
with DOEACC 'O' Level/lBCA/ ¢! Class 3 years . s ) g . \
2 ; o - / Engimgar "C' o be nominaled by Appointing Aulhorily
Diploma in Compuler Sc. /IT/Electronics. and i, Forel ey Vi
One vear in - having'eyparien'ce in the relevanl field (iii) Two oulside expert nol below rank of Scientisi/=ngnn. 'C' : Membear
he cLé 51 Direcl Recruitment! Absorplion . e - _ fram [he relevant field lo be nominalad by appainting authority :
Direst : Employess of Ceniral /State Govis, Iheir f;‘;ﬁ%i;’?;;T&gg;ﬁif:n::e rank of SgientisVEngnn, 'C' : Member  ||Nol applicable
Reoruits altached /Subordinate/ Statulory T o _
offices/PSUs/Aulonomous Bodies: Oul of lhe nominaled members one member should be from SC/ST
i) holding analogous post on ragular basis; OR  [|calegary.
ii) Working in PB1: 5200-20200 wilh GP S GERAD wpe RS eemhans ‘ the above
Rs.1900/- and having 5 years regular service in |[2CTSEMNg Lommitiee: Lomprising of 3 membars oul of the abave
; “||5election Commiitiez .
L the grade Lod
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b} Regular Ly (02 yezirs ul time) after LLB
vith First Class from a recognised university! -

. insfitution - - . -

Expenence

GO UNT U Y /e G S U EUESEIEIE . &
i} NIELIT
: _ _ _ Recruitmenl Rules- Non 587 Officers .
Name of the post Number | Classification - | Scale of Pay-{in | Whether Whether Age limit for | Educational and other quaiifications requirad - %‘b’ether age
of Posts - Rupees) . ' Selection benefit  of | direct for direct recruits and other
) or - Non- | added years | recruils ‘ educational
- Selection of  service ' qualifications
admissible prescyibed
under rule 30 for  direct
of the recrufts  will
Central Civil apply in the
Sarvice case of
(Pension) -| promotees
- ] : i -. | Rules, 1972}

i “01 02 -03 .- 04 05 ‘ 06 67 : 08 : 0g -

Deputy’  Director Group'A' . | Pay Band & | Selection | Mot applicable | Uplo 45 | Essential Quairflcatlon Nol applicable

{Law) - T © 7+ | Grade'Pay’ ' 1 Years a) Regular LLB {05 years after 10+2, 0{3years : .

| PB 3: Rs.15600- (Relaxalion atter graduation) wilh-Firsl Ciass froma
39100+ Grade -l as per GOI recogmsed umuersﬂy.’msululmn
Pay Rs. 6600 ‘| Rules) OR

Court
3 Years for (a)
"1 Years for (b)

Desirable:
Praference will be given fo Law Graduates
qualified fhrough CLAT

Postqualif CadOﬂ‘Pl’ﬁCﬁCE'm H|gh CnﬂrHﬂJslnm g




If a Departmental Promotion Committee e>:|ts what is |
Iis compesition

Circumstances
in which Union

| Pubfic/Service

Commission is
to he

1 consulted  in

making
Recruitment

13§

14

Composition of Selection Committee:
(I} Managing Direclor in case of HQs
Cenlre Direclor in case of Centres
(ii) One Officer in the Grade Pay

fCﬁéirman

‘Member

‘lof Rs 8700/ from DeftY or-its Constitutients

{0 be nominated by Appoiniing Aulﬁor_iiy
(iii) One Non S&7 Officer in.the Gradg
pay of Rs 8700/ and above from N]ELI_T
to be nominaled by Appointing Authority
(iv)Two oulside Experts fromhe

Hamber

Mesber

Not applicable

W8
Period of Probation, if any ‘| Methods of recruitment: | In  case of recruitment by promotion
whether; by  direct | *deputationiabsorgtion, grades from which
recruitment  or by | promation Jdeputationfabsorption to.be made
promotion or bry. S .
.| deputation or by.
1 absorption and
percent:a'ge of the posts
|| to"be- filled by various
. | methods:
10 ) 11 12
One year in the. .case Of Direct | pirect Recruitment! In casé of deputatinn I absarption: .
: Recmll . | Absorption .
. T Essentral Qualifications;
Féiling l which by, LLB ahd having experience in ihe relevant f eld,
| Deputaticn .
1 i E_mployees of Cendral /Stale Govts. their
:‘ attached /Subordinale/ Statutary offices/
' PSUs/Autcnomous Bodies:
i)'holdi_‘ﬂg analogous posl on regular bass;
OR :
- ii) noldmg posl—on—reguirar—bamrm—lhe—follovung
Jrd Grade Pay:-
o, . .
. ir Grade Pay Rs. 5400/~ : 05 years
: 06 years

i) Grade Pay Rs. 4800

refevant Tield o} below The rank ol
Direclor in Govt of Indla. to be nominated
by Appointing Aulhorily

Quf of the above ane member Shou.'d be from rhe
Reserved Category (SC/S T

Screening Committes: _Comﬁrising of 3 members oul of
the above Selection Comminee

*Deputatlon apphcable only two employees of Govi, Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requrremenl of approvai of Dept. of Pensmn and
Pensioner's We!fare Govt, of india far exemptlon from the rule of permanent absorphon

U
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NIELIT
: Recruitment Rules- Mon S&T Officers
Name of the post Number | Classification Scale of Pay {In Whether Whether Age limit for | Educational and other qualifications required | Whether age
" | of Pasts Rupees) Selection | benefit of direct | for direct recruits and other
. or Non- added years | recruits educational
Selection of service qualifications
admissible prescribed
under rule 3¢ for direct
of the | recruits will
Central Civil | apply in the
1 Service case of
1 (Pension) | -promotees -
: ‘ S . Rules, 1972} ) )
01 ) 0z - 03 : 04 . 05 06 07 : 08 - 09
Assistant -Direcior (e Group ‘A’ Pay Band & - Selection Nol agplicable | Uplo 40 | Essenfial Qualificafions: - - | Nol Applicable
(0B ‘ Grade Pay . | Years .|-a) B.Sc/BCA iram a recognized _ . .
PB3: Rs;15600 - {Refaxation | University/Institution vilh 60% marks and PG-
J| 39100 + Grade Pay as.per Govl, | ‘Diploma in Computer Sciencef Applicalion from -
Rs. 5400 ' of India | 8 recognised university  DOEACC 'A' level
. * OR s . .

Rules)

| B) MCAA.SC. {IT) /Comiputer Sc./#Sein
| Mathematics or Physics with First Class from-a *
“recognized University/Institution/ DOEACC ‘B™ -

ot . | Levglwith B’ Q'rade and above,
ey - .| Experience:
pi Nl

| Post quallfication experience in responsible

position in the retevant area oul of which
minirum of two.years should be in a -

i Supenvisory/ Maneegerial posiiion : .

5 years for (a) . 7

* [Assistan! Direalor-A=02, Assistanl . Direclor
"' The person who joins the post through ofher than DR Mode wil

*

(Finance}=02, Admin cum~Finance Clficer=01, Joint Manager=10, Admin Officer=02)
I be placed in.PB | (Rs 8300-34806) wilh Grade Pay of Rs.5400-

1 years for-{b)

Contd...p/2
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L

niholdmg post on regular basis-n {ha Tollowing
Grade Pay

[) * Grade Pay Rs. 4200 : 08 yeakrs
|- i) Grade Pay Rs. 4800 : 03years
iy Grade Pay Rs. 4800 : 02 years

field not below the rank of Dy. Secrefary -

| in Govtoof Indld., 1o be norﬁinaled by Appointing -

Authority

NB : One of the nommated members musl be frorn
SCIST category. .
Screemng Commjttee. :

Any 3 (three) members from the above comp05|t|0n a

mDeputatlcm apphcable only two employees of Govt, Orgamsatlons such as, Autonomous Bodles!PSUs efc. in whose case there Is no requirement of approval of Depl. of Pension and

Pensloners Welfare, Govt of lndsa forexemptlon from the: ru1e of pﬂrmanenlabsorptlon

S A B S R B A z f
PR S SO TSNS SIS S VS S S T & &0
: : |
Period of Probation, if any Methods of recruitment; - | Ia case of recruitment by promeotian/ If 2 Departmental Promotion Commitiee exits, what Circumstances
whethar by direct “~deputation/absorption, grades from which | is its composition ) in which Unien
recruitment or by promotion /deputation/absorption to be made Public/Service
promotion or by ' ' Commission Is
deputatiof or by to be consuited -
absorpticp and in making hE
. “ percentag?e of the posts Recruitment
to be filled by various
: methodsl ,
10 _ |11 12 13 . 14
One year in the case of Dlrec{ Oirec! Reruilment/ , Essen‘ual Qualifications: Compasition of Selection Committee: ™ | Not applicable
Recruif Absor Pﬁf}f 8.5¢. and PG Diploma in Compuler Science/ ) Managing Direclor or his nomines : Chairman :
Failing witich by Applicaiion fram a recognised university { in case of.HQs and D}réctof incase T
Deputation DOEACC ‘A level BCA from a recogngd Centres - .
. Univefsityfinsiitution having experience in ' e
| ‘Supervisory/ianagerial posilion in relevanl field; iiy. An Qfficer not below the rank of. - Member
e T o - * Scignfist D' from  DeilY dr Its Conslituents
Employees of Ceniral /State Gowts. their ‘io be nominated by Appoinling Aulhorlty.
altached /Subordinate/ Stalutory ofrces!PSUs ’ ii) Regus{rar of an’ Oﬁ'cer ofequivaleri Mémber
o 1 /Autonemous Bodies: S - rankin NIELIT to be nominated by . .
e l),hol_d‘ ng analogous post on regular b§515; Appomilng Authority
Ly : OR V) Twio outside members from the. relevani Nj_ef‘ribgr ;
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NIELIT
. Recruitmenl Rules- Non S&T Ofiicers
Name of the post Mumber | Classification Scaie of Pay (In Whether Whether Age fimit for | Educational and other qualifications required | Whether age
: : of Posts Rupees) ~ = 7 | Selection | benefitof = | direct _ 1 Tor direct recruits ' and other
’ o or Non- added years | recruils ' educational
Selection | of service qualifications
| admissible ] prescribed
under rule 30 . : . for direct
v of the ° ' : : EE | recruits will ~
Centrai Civil = ' oo | applyin the
P Service - ' ) ' . | case of
{Pension} - ' : R © .o .7+ | promotees
- . . - ) Rules; 1972} ) ' Lk - :
N -1 : S T, - 04 -05 - 06 07 . s . ' 09
1| Assistan| Director 1w Group ‘A’ Pay Band & . - | Selestion Nat applicable | Upto 40 Essential Qualifications: oS- . | NO T
(Adma) © B : " GradePay , - 1 . : . Years .. ia) Graduate ffomarecogmzed RO a0
' C : ? gﬁoﬁf 1652%2;8 = - o .(Relaxeé;on{ * | University/institution with 60% marks.and PG
Fs-5400 - A I R B a5 per SOV | Diploma (PersonnelfHR Managemenmnduslﬂa!
.of India Relalion ILabnur Law) % s
| - 1 Rules) . OR = .
. s ' o ' ' ‘ 1 b) Posl Graduate Degree from a recogmzed
Unwersﬂyflnshlulaon with 60% marks and PG . - |
_ : i : |- Dipfoma {Perc:cmnelfHR Mananemen!linduemal :_
. - ' B B Rel‘alzen ILabeurLaw) . o
‘ N L T R . Or o
. : ' : . S DO ' | o) vBA (PersonneIIHR Management) from a,
! _ | L recognized University / Insfitution with GD%
o R D ] T T { marks -

g ' Co Experiencé: - . FVLEE .
Post qualification experience in responsible
position in the area of Perscnnel { Establishment - :
IAdministration out of which a minimum of two .

‘ years should be in a supervisory position ' T
: : .| equivalent io Section Officer Admin, Officer. , T
L . . _ Should possess working knowledge of ' L
o ‘ - - { computers : ' i
¢ ’ ) 7 yaars for (a) ) : 1 -
__— .| &years for (b) - : ) A ‘
- = 2 years for {c) ‘ :

! {Assxsianr Director-A=02, Assrsranf Drreefor {Fmance} 02, Admin cum-Finance Officer=01, Joint Manager=10, Admm Officer=02)
* The person who joins Ihe post through other than DR Mode vilt be placed in PB I {Rs 9300-34800) with Grade Pay of Rs.5400/-

Ctontd,..p/2
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Period of Probation, if-any.

Methods of recruitment:
whether by direct
recruitment-or by
promotion or by
deputation or by
absorplion_and -
percentage of the posts
to be filled by various

In case of recruitment by promotion/

rdeputationfabsorption, gradas from which

sromotlon fdeputation/absorption to be made

If a Departmental Promotion Committee exits, what
isits composlnon o

Circumstances
in which Union
Public/Service
Commission is
to be consulted
in making
Recruitment

OR
i} holding posl on regular baS|s in [he foilovnng_
Grade-Pay
i) . Grade PayRs. 4200 : 08years
fi)  Grade Pay Rs. 4600 . 03years
iy GradePay Rs, 4800 : 02 years

Besirable: PG Diploma in Personniel { HRM

‘| fFinance as per requirement of the posl

LI

“field hot below the Tank of Dy, Secrelary

in-Govl ¢f India to be ncmmated by Appomhng
Authorily

NB Cne of lhe nomlnated members musl be frem
SCIST. caiegory =

Screening Committee; -

Any 3 (three) members from lhe above composmon

. methods. :
10 J1, . - 12 43 . . 14
One year in the case of Direct Direct Recruitment/ | Essential Qualifications: 'CD”‘P“SH,]O” of Selection Commillea: Lo Nol appiicable
Recruit C Abserplior Graduale from a recognized Univarsily i} Managing Director orhis nominee Chairman |-
Failing (Lhich by Anstitudion with Computer knowledge preferable | in case of HQs and D|rec or incase
beputaiicn CCC or higher cerlificate and having | Cenires. . .
e experience in handling Personnel/ i) “Director JL. Direclor levé! officer from Member -
' N HR/Administration related malter in Supervisory -} Personnelf General/ABE Div of DeitY or lis
) posntron Censtliuents to be nommated by Appomimg
Authorily. S
B Employees of Central /State Govls. their -~ | ifi) Registrar ar an Officer of equivalent rank Member .
) J allached /Subordinate/ Slatutory ofnces/PSUs in NIELIT to be nominaled by App-a nling
i -
= TAuonomols Bodiss: AUty - .
on ) holding analogaus posl on regutar basis; | v}, Two outside members fmm the relevant ,,Me__mber__ N

1

***Deputatlon a;}p]:cab!e cnly two employees of Govt, Orgamsatlens such as Antonomous Bodies/PSUs, efe. In whose case there Is no reqmremeﬂl of approva[ of Dept of Pens:on and
Pens:oner 5 We!fare Govt. of India for exemptlon from the’ rule of permanent absorption. ' : :




university/lhstitute with-minimum 60% marks

s i RS R S A S P B A S
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SRS NIELIT
Récruilment Rules. Non S&8T Officers
Name of the post Number | Classification Scale of Pay (I Whether Whether Age limit for | Educational and other quallfications required | Whether age
) ol Posls Rupees) ' Selection beneflt of direct for direct recrults and other
or Non. added years | recruits educational
Selection of senvice qualifications
admissibie | prescribed
under rule 30 for direct
. of the recrults will
| Centrai Civil apply in the
Service -case of
(Pension) " promotiees
. - | Rules, 1972) ) -
01 ) 02 03 - ) 04. 05 06 07. B 09
hssistant Uirector’ 2 Group'A' | PayBand & : Séle_f:iion - | Nolapplicable | Upto 40Years | Essenttal Quallfication: 1 No -
{Finance)! Accounts - | GradePay,” . ' (Relaxation | a).0egree from-a recognised '
Officer C PB3: 15600 ~ 39100 asper GOL - *| University/instilution wilh CAICWA with
) + Grade Pay ¢ | Rules) . | ‘minimum 60% marks in bath Degree as well as
Rs.5400/- CAICWA, -
) ’ - OR - o ' e
; ) .| b) Post Graduale Degree in Commercé.or
— ; 1 MBA{Finance) from recognised

¥

IREINDS T AR

o~
Yt

Posl qualification experience'ih respdnsiblef ‘
supervisory posifion in the area of Commercial
Finance and Accounts preferable in Govt/

Expetience

| Organisation/ Autonomous Bedy/PSU industrial | '

Establish of repute and working knowjedge of
computer, -

2 years for (a) :
& years for (b} -
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Period of Probation,
ifany -

Methods of recruitment:

whether by direct recruitmernt
or by promotion-or by
deputation or by absorption
and percentage of the posts

In case of recruitment by -promotionf
*deputatmnlabsorphon grades from which
promotion /deputationlabsorption to be made

Ifa Departmental Promotlon Committee exits, what

is its composition

—
Circumstances in
which Union
Public/Service
Commission is to
be consulted in

_fo be filled by various making
me_thods, ’ . Recruitment
10 T . KE 13 14
One year” | Diréct Recruitment / Tranister Essential QU&HFICEUOBS e Compasition of Selaction Committee: Mal applicable
. {zbsorption) - Graduate fromn a recognized Universily ””Si””['f’” i} Managing Direcler or his nominee : Chairman :
Failing which by Daputation with Computfar knowledge preferable CCC: or highet in case of HQs and Difecior in case AR
R T cerilflcale S .
p ) . C_entres o o L _
EmpToyéﬂs of Cenlral State Govis. their altached ") Director {Fin.)Dy. FA'_ UellY - Member : )
{Subordinate/ Statutory o ces}PSUslAutonornnus jil) GFO or Officer of equivalent rank Memhﬁf -
Bodies” ; o In NIELIT {to'be nominated by ] Coa s
1 1) Relding ana}ogous posl on regutar basis; . Appointing Authority) c ST
' ‘ iv) Twooutside members “from the : Mermiber

i) holding a"pos{ inPB2: 9300-34800 wilh GP
Rs:4,800/- or equivalent with 2 years of regular

| relevent field nol below the rank of.

Dy Qpr'mhru in-Gowt gf 'ndia.

LOE

| service in lhe grade

. OR
iii) holding a posl in F’82 9300-34B00 wath GF’
Rs.4,600/- or equivalent with 3 years of reguiar

| service=in the grade

: T OR

fiv) holﬁmg a posl in PB2: 9300-34800 wilh GP.

Rs.4,200/- or equivalenl Wwith 8 years of regular
serv:ce in the grade

Experience ln a supervisary position in the area of

Actounts, Finance, Budgsting elc. in a specific

RN

NB :One of Aie nominated members musl be from
SCIST calegory o

Screening Committee:

| Any 3 {three) members from the above composition.

*Deputation apslicable only two employees of Govt. Organisations such as Autonomaous Bodies/PSUs, efe.

autenomous organisalion,

Pensioner's Welfare, Govt. of Indfa for exemption from the rule of permanent absorption,

in whose case there is no requirement of approval of Dept. of Pension and




‘OR
¢ PG Degree in PersonneIfHR

“OR . -

) ) MBA (Persanne[fHR ‘Management)froin a

1 recognized University / Institution wrth 60% marks
Experience: °

Post quatification experience in. respnnsmfe

position in the area of Personnel / Establishment

IAdministration, Should possess warkmg '

knowledge.of compulers SR

5 years for {a) N

3 years for (b} -

MIL for (c) and {d )

Managerment/industral Relatwn lLabour Law with - _
) EO% marks '

UL IOl gl d U g d U0 U T Gne GG U U
§
NIELIT
: : Recruitment Rules- Non S&T -
Name of the post |- Number | Classification | Scale of Pay {In Whether Whether - Age limit for | Educalional and o{her quahricatnons required Whether age
of Posts” Rupees) Selection | benefit of direct for direct recrmts and other
or Non- added years | recruits : educational
Selection of service -qualifications
admissible - prescribed for
under ruje 30 direct recruits
: of the will apply in
Central Civil the case of
-1 Service promotees’
.| {Pension)
Rules, 1972)
Pt 02 03 . . 04 05 08 07 08 {5
Admn, Officer 65 . Group*B' | Pay band'& Grade . | Seleciion " No Upto 30 .. Essentlal Qualifications: ‘Not agplicable
N - | pay ‘ Years 1-a) Graduate from a recognized Unlversﬂy
PBS: Rs.9300-34600 + (Relaxation | Anslitutionwith 60% marks and PG Diploma
Grade Pay Rs. 4600 asper GOl (PersonnelHR’ Managemenb’lnduslma! Relalron
: RulesiNormg) | f-abourLaw)
, A - OR
b) Post Graduale Degree from a recogmzed
e Universily/Institition with 60% marks ang PG ~
Fuh Diploma {PersonnelfHR Managamentﬂnduslnal
CD‘.‘.‘_'DO ' nelduon‘!L‘a’DUUr‘ta\'Jj ~ -

* (Admn cunt-Finence Off cer=02, Accounts Officer=03),(information Anafyst
lncharge*t)f) (Supporting staff-Gr.lY =10, Assislani =08, Asstf .Admn. Officer =02, Ofice Asstt Gr.J =08, Office §
= Public Rea’ahon Assit, "01 Sr AC Piant Operaror ={3,-8r. Office Ass;sfanf 02 -1, Store & Purchase Assti. 01},

=01, Superwsor/&‘r Compufm System Operalor =01, Compuler System Operalor =06, SECI’!O.".' Offfcer=01, Admn. Officer- Library
uperinendent =01, Billing Superiniendant =01, Data Entry

Superwsorﬂ.? Sr. Data Enfry Operaror 04,
{Accounranr”ﬂz, Assil, Accounis Off carUT Sr Account s Ass:sram‘-{)t#)

‘comtd ...p 2




Period of Probation, if
any :

Methods of recruitment; -
whether by direct
recruitment or by,
promotion or by deputation
or by absorption and
percentage-of the posts to
be filled by various
methods,

In case of recruitment by promotion/
“**deputation/absorption, grades from which
promotion Ideputationfabsorption to be made

what is its composition

4 UG GGG e RORTNE
If a Oepartmental Promotion Commitiee exlts, | Circumstances in U ‘

which Union
Public/Service
Commission is o
be consuited In
rmaking
Recruitment_

=1 £i.7
T e
T

10

11

12

13

4

One year in the'case af.
Direct Recruits

Diract Recruitment / Transfer

"(Absorption) .

Failing which‘f)yj Depuiation

Essentlai Quahflcat;ons

Graduate from a recognlzed University Ilnsmuhon with
Computer knowledge preferable CCC or higher ceriifi caie
andihaving experience in handling Persannél!
HRIAdminigtration related malter; :

Ermployees of Cenlral /State Govts. their allaches

/Subordinate/ Stalutory offices/PSUs !Aulonomous Bod!es:
| 1) - holting analogous pos[ on regular biasis

OR

iy ho!ding'g; poslin Pay Band 2 Rs. 9300-34800/- with

Grade. Pay of Rs 4200/ with 5 years' fegular service

Composition of Selection Commitiee:
{1y Managing Director or his nominee
-+ in case of HQs and D|rec£or in case

Cenfres -

{il) Registrar/ Head of Admr

- {not below the rank of Dy, Director
in case of Cenlresy

(ifl) One officer from Insillute

1 {not below’ lhe rank.of-3t Dlreclor
io be nominated by Appolnhng Authority)} .-
{iv)Two olficers from the the reievanl fi eld Member

from otside Instiute (nol below the - -

“Membear

| -Not applicable
Chairman, | )

“Member o

Sor

rank of Beputy Director for be: nommatad
by Appomhng Authonly)

| SCisT calegory

Screenmg Committes: Compnsmg of 3 members
out of the above Selection Corﬂmiltee

NB One of the: nommalea’ members musl be from

“*Deputatlon applicable anly two employees of Govt, Organisations such as Autenomous Bodms:‘PSUs etc, in whose case there is no rejuirement of approval of Dep[ of Pension and
Pensmner 5 We%fare Govt, of [ndla for exemptlon fram the ruie o{ permanent absorption. _

s




b) Paost Graduate Degree mCommerce irom a

_. recogmzed Unwersstyllnstlluuon with 6[}% ma[ks

OR R

. -'_ t- ; H " ;- - A-'A = "7.‘-: -'-‘! I i {_ - ; "_A i = ; - Z_E—_—'.‘»: A.;j‘".‘.‘ - ] 2:—-+"‘ -;."“ 471::"—", ;7 - ; l: ' ,*" : i - ?75
G U YE g E E & & by kil éi) d U T CTEDURE ST Y G
L | Lo NIELIT -
Recruilment Rules- Non S&T
Name of the post Number | Classification | Scale of Pay {In Whather Whether Age limit for | Educational and other qualifications required Whether age
- of Posts _ Rupees) Selection benefit of - direct for direct recruits and other
or Non- added years | recruits educational
Selection | of service’ qualifications

admissinle prescribed for
under rule 3¢ direct racruits
of the will apply in
Central Civil the case of
Service promofees
[Pension)’ : )

‘ = L Rules, 1972) L

- 01 02 - 03 D 05 06 07 08 09 -

Finance-Olficer- 2 * Graup '8’ Pay band & Grade | Selection No, Uplo 30 | Essential Qualifications: coa NO®
S ’ : Pay : Years | a) Graduale in Commérce from 2 reeogmzed :
PB2: Rs,9300-34B0 + N , g :
Grate Py Rs, 4600 {Relaxalion Un;versnyflnsmu[mn\nth 60% marks with: Diploma |-
: S as per GOl in Finance . -
| Rutes/Norms) OR

L

Ty

017

. c) MBA(Fmance]! frnm arecoqmzed Umvermtvf
| Inslitation \w[h 60% marks )

.OR
d) ICWAICA wnh 60% marks
Experience : : -
Postqualification expeﬂence in the area of.

1-Commercial Finance and Accounts preferable in -

Govl/ Organisation/ Autonomous BodylPSUI
Industrial Esiablish of repute and should alsa have
working knowledge of computer preferable NIELIT
‘CCC or higher, -

5 years for{a)
3 years for (b

Nit for {c) and (d)




Period of Probation,

if any

Methods of recruitment:
whether by direct recruitment
or by promotion or by
deputation or by absorption

~and peféeﬂtage of the posts

In case of recruitment by promotion/
*deputationfabsorption, grades from which promotion
Jdeputationfabsorption to be made

If a Departmental Promotion Committee exits,
whal is its composition

Circumstances in
which Union
Public/Service
Commission is to
beconsulted In

of Direel Regruils *

(absorption)
1 Failing which by Deputalion

Graduate from a recogrized Universily /insfilulion with
Compuler knowledge preferable CCC or higher ceriilicate.

Einployees 6f Cenlral /State Govis. their allached °
Isubordinatef Stalulory offices/PSUsfAulonomous Bodies

1) holdmg analogous post on regular bas;s

"OR.

(i) Managing Director or his nominee  :Chairman .
in case of HQs and Dlreclor in case
Cenlres i .
‘(1|)Ch1ef F;nance Off icar or equwalenl ‘;Member |+
level officer . : ‘ '
: (m)One offices from lnshtule " Member

fnoLhe\aw_[hE_[ank ol Qi Dlre{‘!or

Tl e

Yo

it) hoidlng a pnst in PB2 9300-34800 with GP Rs.4, 200

with minimum 3-years of regular service in the grade and”
having experience of dealing-wilh matiers related to Finance

| # Accouris  Budgeting!. Audil.

to be filled by variois making:
methods. Recruitment -
10 IR | . 12 o 13 ' 4
One yaarin Ihe case | Direct Recruitmenl/ Transter | Essential Qualifications: Compasition of Selection Commiltee; No

lo be.nominalad by Appomhng Authority *- -

’ (lv)Two officers from the lhe relevant field Member |

froni-outside tnsfilute ngl- below the rank -
of Deputy Director to be namlnated by
Appcm(lng Auihonty)

NB : One of lhe nommated membem must be jrom |-

SCIST category.

Screenmg Committee: Comprising of 3 members'

out of the above Selechon Commlllee

*Deputanon apptlcable only two employees of Govi. Orgamsatlons ‘such as Autonomous Badies/PSUs, etc. in whose case there is no reqmrement of approval of Dept of Pension and
Pensmner s Welfare, Govt. of India for exemptlon from the rulé of permanent absorption. .




| Rules/Narms)

- OR

1 b) Post G‘raduate Degree in Commerce from 3~ '
recogn;zed Unwersltyl Instilution wﬂh B0% marks;

.. OR
c} MBA (Fmance)wﬂh 60% marks

I

Fxpenencn

G d U DT d T U U WU G D R ETE W SR &S
NIELIT
Recruiimen! Rules- Non S&T
Name of the post | Number | Classification . | Scale of Pay {In: Whether Whether Age limit for | Educationai and other qualifications required Whether age
: of Posis Rupees) Selection benefit of direct for direct recruits and other ~
or fon- added years | recruits T gducational
Selection | of service gualifications
‘ admissible prescribed for
under rule 30 direct recruits
of the will apply in
Central Civil the case of
Service promoiees
. {Pension)
i - Rules, 1972) .
01 02 03 04 . 05 06 07 08 09
Sr, Assistant 2 * Group 'B' Pay band & Grade - | Seleciion No Upto 30 Essential QU&IIfICEfIDnS : Nol applicabls
{Accounts) . : ) : Pay - 1 Years a} Graduate in Commerce from a recogmzed _ :
) “ PB2: Rs.9300-34800 + - | (Relaxalion Universilyfinstitution with 60% marks with Diploma
Grade Pay Rs, 4200 || inFinance. :
: as per GOI

Past qualification experience in lhe area of
Commercial Finance and Accounts preferable i in -
Govy/ Organisation/ Autonomous Body/PSUf
Industrial Establish of repuie and should also have
working knowledge of computer preferabiy NIELIT
'CCCor h|gh9{ .

2 years for {a) -

Nil for {b) and (c)




el e - -

T F ;¥ 3 H

hawng experience of dealmg with maliers related lo F;nancn
!Accuuntsl Budgeling/ Audit.

OR
III) holdlng a postin PB 1: 5200-20200 wilh GP Rs 2400/-
with minimurh & years of regular service in the grade and
having experience of dealing with-malters related to Finance
| Accolnts £ Budgehngl Audit.

not below Ihe rank-of Deputy Director -

lo be nominaled by Appomhng Au[honty‘[rom-
relevant reld

NB One of the nommaied members musi be [rom

SCIST calegory. -

Screening Commiittee! Comprising of 3 inembers |

oul of the above Seleclion Commitlee =

R
Period of Probation, Methads of recruitment; In case of recruitment by promotion/ if a Departmentsl Promotion Committee ex1ts Circumstances in
if any whether by direct recruliment | *deputationfabsaorption, grades from which promotion what is its composition which Union
or by proamotion or by Ideputationfabsorption to be made Public/Service
deputation.or by absorption Commission is te
and percentage of the posts be consulted I
1| to be filled by various . making
met'nods ) ; Recruitment
© 10 1 |- 12 13 L 14
One year in lhe case | Direct Recruitment/ Transfer Essential Qualifications: | Composition of Selection Committee:- . ‘| NO
of Direct Recrmts (at?slorpboﬁ) : . Graduate from a recognized University !Insuml[on vith | (i) Managing Director or his nominee - - Chairman. |
Failing which by Deputation | Computer knowledge prefsrable CCC or higher certificate. | in case.of HQs and Director in case Centres - -
- ' ' - R : o tal St Govi, el t[. hod " | (fi)Chiief Finance Officer or equivalent . :Member
mployees.of Central /State Govts. lheir affache . R i
ISuboidinatel Statutory offices/PSUs/Aulonomous Bodles l?f’fEI officer nominiated by Appointing Authanly .
{iiOne officer from Inslitute.. Member,
i) ho]dmg analogous post on regular basis; ' T SR :
. - - Lo OR not below the-rapk of L. Cireclor to be' -
— i uundmg-a—posl PR 5266-26200-With-GP-Rs-2800f neminaled by Appointing Authaiily . », _
€10 wiilh minimum 3 years of regular service in the grade-and {iv) Two officers from aulside the Insiitute” :Member |-

*Deputatlon apphcab]e only two ernployens of Govt Orgamsatlons such as Autonomous Bodies/PSUs, etc. In whose case there is no requlremeni of approval of Dept. of Pensmn and
Pensloners Welfare, Govt. of ]ndlafor exemption from the rule ofpermanentabsorptlon
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NIELIT
Recruitment Rules- Library Cadre
Name of the Number Classification | Scale of Pay (In Whather Whether benefl | Age limit for | Educational and other qualifications Whether age and
post of Posts Rupees}) Selection gi ggs‘eiccfeyears direct required for direct recruits other educational
or Non- admissible recruits qualifications
Selection under rule 30 of prescribed for direct
the Central Civil recruits will apply in
_ Service the.case of
[Pension) Rules, -
- : 1972) promotees
.01 02 - 03 D4 05 06 - 07 08 09
Library & 13 Group 'B' Pay Band & Grade Pay } Seleclion Mot applicable | Upto 30 years | Essential Quatlfications: Not applicable
Information : PE 2: 9300-34800+ {Relaxation a) Degres in Library Science from 2
Asslt, | Grade Pay 4200 asper Govl. | recognized Universily with 60% marks; ‘and

of india rules)

wilh Working knowidedge of computers
prelerably NIELIT *CCC' or higher
ceriification.

b) Past Graduate Degree in Llhrary
Science from & recognised Unwarslly with
60% marks

Experience - .

2 years in a Library of repute for (a)

Nil in case of (b)

_ Saschy

fra=s

Jansdnwmhahuaﬁfamy__h!ethodsx:mermtment

| or by promotion or by’

Lo be fllled Dy various

whether by direci recruitment

deputation or by absorption
and percentage of the posts’

silncase of recruitment by promotionl |
~“deputation/absorptlon, grades from which

promotion fdeputation/absorption to be made

_JLa_DEpEdeﬂiaLEinﬂ]Dlmﬂ_Cimlmiﬁe_e_BXlta._\thﬂJﬁjS
composmon

5 { Circumstances in which

1 Union Public/Service -
‘| Commission |s to be -

- consufted in making
Recrufiment

Employees of Central /State Govls. their
altached /Subordinate/ Statutory officesiPSUs

: IAulUnomous Bodies:

i) Holding analogous posl on regular basls OR
iiy Working in PB 2: Rs.3330-34800 + Grade Pay

*{ Rs. 2800/ having €3 years regular.service; OR

if) Working In P8 2: Rs.9300-34800 + Grade Pay-
Rs. 2400.'- having 06 years reguiar service;

the rank of Ji. Birector tp be nominated by
Appointing Authority .

(iv)Two officers from outside he Institute no! * Mériber -

below the rank of Deputy Director o be nominated -
by Appointing Aulhicrity) from the relevant field -~
NB : One of the nominaled members must be from. -
5C/ST category,

Screening Committee: Comprising of 3 members oul
of the above Seleclion Commlttee

: . methods, -
. 10 : T 12 13 Y
‘One year in the case of DEI’ECI Direct Recruilment / Essentil Qualifications: Composition of Selection Committee: ~ - | Not applicable.
Recruits. Transfel—'( Absorplion) Gradugle in Lib. Science frem a recognized (iManaging Director or his nomince . - Chairman
e . University/ Institutien. OR Graduale with PG in case of HQs and Oirectar in case Centres NE
Falling vehich by Depulation diploms in Library Science and having (iNRegistrar/Chief Finance Officer or » Member -
: experience in the relevaril field equivalent lave! officer o
: {iii)One.officer from Institule not below the  : Member

Pensioner's Walfare Govt, of India for exemption from the rile of permanent absorptlon

Deputanon applicable only two employees of Govt, Orgamsatlons ‘such as Autonomous Bodies/PSUs, efc. in whose case there is rio reqirement of approval of Dept of Pension and
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¢« NIELIT
. ) Recruitment Rules- Secretarial Cadre
Name of the post Number | Classification | Scale of Pay {in * Whether Whether Age limit for | Educaticnal and other qualifications required Whether age
- | of Pasts . - Rupees) Selection | benefit of direct for direct recruits and other
or Nan. added years | recruits educational
Selection of service qualificafions
admissibte prescribed for
upder rule 30 direct recrults
of the . will apply in
. Central Civil the case of
Service promotees
{Pension) .
. Rules, 1972) .- .
.M G2 a3 .04 05 06 07 ) 08 - 09
Receptionist/ Front - 4 Group*B' | Pay Band & Grade Selaclicn Not applicable | Upto 27 Essential Qualifications: Age: No
Office Councellor : Pay ' Years - First Class Graduate ffom a recognised university - | . Educational
PB 2: Rs 9300.34600 + (Relaxation . | or equivalent wili Working knowiedge of Quaiification;
Grade Pay Rs. 4200 - as per GO computers preferably NIELIT 'CCC of hlgher " as indicaled in
' Rutes) certification. ColB
: - Experience -02 years postquahﬁca[ton expenence
in the reievant field ‘
- ) Desirable!
ol Diploma in Pubhc Relations/ Mari\ellng
57 Penod of Pmbatlon, Methods.of recrmtmenl whemer In case or recruutment by promotion/- |f a Depar‘tmental Promotmn Comrmttee exﬂs what jg .o | Circumsisncesin which
by direct recruifment or by : . Unlan PubkcfSerdics

if any

promotion or by deputation or
"| by absorption and percentage
of-the posts to be fifled by

various methods. . ]

*deputahonfabsorptlon grades from which
promotion /deputationtfabsorption to be made

its composition

Commssion s Lo be
ransuliad i makbeg

‘| Recrunment

10

it

- 12

13-

id4

| Cre year

Direcl Recruilment  Transler
(Absorplion)

| Failing which by Deputafion

Essent:al Qualifications:
Graduale from a recognized University !msutu tion
with Computer knowiedge preferably CCC or higher

Employees of Cenlral /Siale Govls. their altached
/Subordinalg! Stalulory offices/iPSUs r‘Aulonomous
Bodies:

i) Holding analogous post on regular basis OR

iiy Pefsons working in the PE1: 5200-20200 with GP
Rs.2,800/ having 5 years of regular service in the
grade.OR

iit).Persons working in the PB1: 5200-20200 with GP
Rs.2,400/- having 6 years of regular service in lhe
grads.

cerlificate and having experience in the relevan field.

Composition of Selection Committes:

{IMD in case of HQs and Cireclor in case ol '.:Chairman .
Cenires
(iNRegisirar in case of HQs ang Head of Admn ‘Member

(nol below the rank of Dy, Director in case

of Cenlres)

fili)One Officer from Inslitule nol below the rank ‘hember
Of Dy. Direclor nominated by Appointing Aulhority,
{iv)Tvio outside experts from relevant field not- - pember
balow: the rank of Dy. Director in Government of India,
nominated by Appointing Authority.

NB : One of the nominated members must be from SCIST 1

calegory
Screening Committee: Any 3(threz) members from the
above compasilion.

Mol applicable

"Deputation applicable only two employees of Govt, Organisations. such as Autonomous Bodies/PSUs, ele. in whase case thereis no raqwramnnt of approval of Depl. of Pension and
Pensmners Welfare, Govl, of India for exemption from the rulg of permanent absorption.

Fa

i




OR

not below the rank of Deputy Director

III{} holding 2 post i in PB 1; 5200-20200 with GP

Rs,19007- wilh minimum 5 years of regufar service in
the grade and having experiznce of dealing with
matters refated tc Finance / Accounts / Budgeung(

- Audit, >

fo be nominated by Appointing Authonly
from relavani fisid

NB : One of the nominated members must be from
SC/ST calegory. ‘

Screening Committee; Comprising of 3 members
-oul of the above Salecnon Committes

*Deputation applicabte only two employees of Govt, Organisations such as Autonomous BodieslPSUs ete. in whose case there is no requirement of approval of Dept. of Pension and
Peﬂslcmer ] Welfare Govt. of India for exemption from the rule of permanent absorptlon

i ¢ oL U e @ La; (.b EEh U TRl el wh 0 Bk o R EIRIWBIE G U 9 U fELIEL S
‘ NIELIT
' Recrur!menr Rules- Non S&T
Name of the Number | Classification | Scale of Pay (In Whether Wheher berefil | Age limit for | Educational and other qualifications required Wiether age and
post of Posts © " | Rupees) ' Selection | ofaddedyears | gjrany for direct recruits Other educationat
. N ol service Sruit gualifications
or O”_‘ admissible recruis prescribed for
Selection under rule 30 of direct recrils will
Ihe Cenlral Civil apply in the case
Service - of promotees
{Pension] Rules,
: 1972)
A0 02 13 04 . 05 06 . - 07 08 09
Assistant 02  Group'C’ Pay Band & Grade Pay | Selaclion No Uplo 27 Essential Qualifications: Not applicable
{Accounts) B | Rs.5200 - 20200+ Years Graduale in Commerce irom a recognrzed '
" -| Grade Pay Rs 2400/ {Relaxation Universityfinstilulion with 60 % marks. Should also
: as per GOI have working knowledge of compuler. preferahiy
Rules/Norms) | NIELIT *CCC" or higher
Desirabte: NIELIT *0"Level Cerlili caie course
Period of Probation, if | Methods of recruitment: wielhzr by -In.¢ase of re:ruitrﬁe_nt by promotion/ 1 If a Departmental Promolicn Cammittee ex1ts Cireumstances in
any Mirect recruitment or by promation | sy ationiabsorption, grades from which what is its composition which Union
ar by depulation or by absorpiion - ) s ) R .
| and percentage of the posts tobe’ | Promotion /deputationlabsorption to be made Public/Service
| fiied by varieus methods. IR ' - ) o .. | Commission is to be
' s K © <=~ | consulted in making
. Recruitment
poety, AQ g ' 12 13, . " 44
= -
) One year in he-case ol | Direct” Recrunmenl { Transter Essential Qualifications: Composttion of Selection Committez: A ol applicable -
Direc! Recruils | {absorpiion)’ Grdduate from a récognized Universily fnsillution ~*| (1) Chief Finance Officer in case o HQ - © Chiairman |~ -
Failing \'g_hlchAby'Depulalion - with Computer knowiedge preferable CCC or higher | and Head of Finance not below the rank
: Acertiﬂca of Jaint Director in case of Centre .~
o 1 (i) Two Officers fute. - : M
,Employees of Cenlral /State Govls. their attached ( )tb low th fiom lhe lﬂfa‘hlpte ] Mgm?er
fSubordinate/ Slatutor)' officesiPSUs/Autonomaus {net be D\!“ e rank of DY'DUBC;tor o
Bodies . _ {o be nominated by Appainting Authority)
i holdlng analogous post on regular basis; (il Two officers from m}iSIde fhe Inslitute  :Member (
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Lo A L NIELIT ‘
: T * Recruftment Rules- Non S&T @3
Name of the Number | Classification | Scale of Pay (In - Whether Whether - Age limit for Educatmnal and other quahhcanons required | | Whether age
post of Posts Rupees) B Selection | benefit of direct for direct racruits and other
. E ‘ or Non- added years | recruits . . aducational
. Selection | of service qualifications
- . o B admissible ] ' prescribed for
| ' under ruie 30 g direct recruits
_ of the ! . : . will apply in
: : Central Civil o . the case of
: “Service ) o promotees
- , : : [Pension)
i - Rules, 1872) S
01 " 02 03 04 - - 05 05 07 08 o : 09
Assistarit |o-ss Group 'C Pay Band & Grade Pay | Selection No - Upto 27 Essential Qualifications: Nol applicable
) .| PBI:Rs.5200 - 20200+ i Years First Clags Graduate from a recognlsed university
Grade Pay Rs 2400 - : (Relaxalion | ¢r equivalent vith Working knowledge of
' as per GOI computers preferably NIELIT 'CCC' or htgher
Rules/Norms) | certification,
Expenence -01 years posl.qualifi cahon expeﬂence
in the re!evant field
- Desirable: NIELIT 'C' Leve! Cerllfcale course

* (Receplionist - cum - le-'ephone operalor = 04 Senior Clerk /Senior T ypnsrﬁ Carelaker =07, Cashier=U1, Dara Eniry Cpgiaor=07, AC Planr Uperaior=02, ST Wﬁﬂ?ﬁmm*ﬁooﬂmmnmrﬂUT‘S‘upmﬂm'Sfaﬁ—
Pl Grli=07, Office Assﬂ Grli=16, Record Managemenr Assll. =02, Accoiinis Assrsran!“DZJ . :

| Perfodof Probatlon, i | Methods of recruitment: In case of recrultment by promotionf If & Departmental Promotion Commiiiee ;ﬂts, Gircumstances in _which
any whether by direct recrultment | *deputation/absarption, grades fram which whal i its composition N g"m“f“t""c’.sf’l”fe
K or by promotion or by promotion jdeputationfabsorption to be made Jﬂﬂﬁ?ﬁ ,:ali)ing
geputation.or by absorption : ; Recrrilment g
and percaniage of the posts to
T be filled by various-methods. : : : : ' s ) ]
10 . i1 o 12 - 13 14
One yearin the case of | Direct Recruitment / Transfer | Essential Qualifications: Camgosition of Selection Commlttee: Nol applicable,
Direcl Recruits - | (Absorption) . Graduale from a recognized University /Institulion with | (i} Registrar in case of HQs and :Chairman
- - N . Computer knowledge preferable CCC or higher JU-Director(Admn)or equivalent level
Failing Which by Deputation cemncale and-having expenence in Ihe relevanl fe\d Officer to be nominated by Appoinling Aulhonly
’ ' + | {iiyTwo Officers from the instiiule Member

Ernployees ol Central fSlale Govts. their ai(ached
ISubordinalel Statutory offices/PSUs fAulonofolis Engnn'C' to be nominaled by Appointing Authorily

Bodies: (i) Two officers from outside Ihe Instilute  spember

i Holding 'analogous post on regular basis {not below the rank_o[lDeputy Director to be I
nominaied by Appointing Authority} from

i Warking in PB-1 F5.5200-20200 wilh Grade Pay of | félevant field . i

Re. 1900 and having 5 years regular service in the NB : One of lhe nominated members musl be from

crade SC/ST category.

- Screening Committee: Comprizing of 3 membars
ol fhe above Selection Commitlee .

**Daputation appllcable only two employees of Govt. Drgamsatlons such as Aulonomous Bodies/PSUs, elc. in whose case there is no requirement of approval of Dept. of Pensicn and (‘,}

Densmner S Welfare Govt. of indiz for exemphon from the rufe of pnrmaneﬂl absorption.

not below the rank of Dy.D|reclor!Sgien[isl .

Desirable: NIELIT 'O Leval Ceriificale course
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NIELIT
: : Recruitment Rules- Secrefarial Cadre
Mame af the past- Number Classification | Scale of Pay {in Whelher Whether beneill 1 Age limil for | Educational and ather qualifications required for Wnether age and
: of Posts Rupees) Seleclion or | of added years | direct recruits | direct recruits other educatlonal
Won- ol service . aualifications
. admissible prescribed for
Seteclion under rufe 30 of direc! recruits will
the Central Civil applyin the case
Service of promotees
[Pensian] Rules,
1972) ) )
.o 02 ‘03 - 04 : 05 0§ 07 o 08 09
Stenographer 20 - Group 'C’ Pay Band & Grade. Selection Ne Uple 27 Essential Qualifications: . Nal applicable
ot Pay . : Years | First Class Graduale Irom a recognized
: "%1:51“’2“,;2‘22?1‘3,‘; { (Reaxalion | Universily/inslitution with shorlhand:speed of
+rede ray . 4 . | dsper GOb | 100/80 vipm in English/ Hindi and Working
" o Rules/Norms) | knowledge ol compulers preferably N]ELIT :ceet
’ -| or'higher cerlification,
-Desirabje:
i) Working experience ol 02 years in srmllar S&T
organizalion,
AP . R : n) N]EL!T 0’ Level Cerllf ca[e Course
*( Stang Grade 1/Steno Typist =04, Persona Agstt. / Stenographer =08,PA lo Director / Stenographer=08) - N
it Period of Probation, if ¢ g}alh?ds varlecmllmegl-' WhE!hEI( by | in tase of recrultment by promotion/ If 2 Departmental Promotlon Commlttee exits ﬁircumF?I:“cfss in which
' . - - .dlrect racruitment or by promollon * : i urhi . : “Union Public/Service
PC;‘; any —or- by depurAlon or by absorgtian dgputgtlorgabsorutron. qr.ade_s from which ] what is. Its composition eommission-leto-be
#nd percentage of lhe posts to bz~ | promotlron ! eputatroniabsurptron to be made consulted In making
Ailked by various methods, c : - .Recruitmenl
10 -~ 11 12 13 L

One year in fne case of
Direct Recruits ¢

Direcl Resruitmanl / lransfer
.| (Absorption)-

| Failing which by Deputaiion

’ Essentla{ Quallflcahons

Graduale from a recognlzed Unwersﬂyl!nslllu(lon arrd

|- having experience in the.relevant iizld,

. Embioye‘es of Central /Stale Govts. their attached

iSubordmaier‘ Stalutt}ry offices/PSUs [Autonomous

-Bodies: -

i) Holdmg analogous posi on regular basis
OR

'u) Working in PB-1 Rs.5200-20200 wrth Crade Pay
"of Rs.1900 and having 05 ysars regular service in the
. grade with shorthand speed of 100/80 wpm in

EnglishHindi .
De’sirabie T 4

10 Working experience of 02 years in srmllar S&T

organization,
iy NIELIT'O' Leve! Cerlificate Course

| by Appeinting Authorily,

Composition of Selection Committee:

{i) Registrar/Chief Finance Officer :Chairman

| incase of HQs and Ji. Director(AdmniFiny - -

ar equivatent level officer to be nominated

(i) Two Officers from the Institute :Member
not below the rank of Oy.Dirsctor! Sclenlis!
Engnp'C' to be nomindled by Appoinfing Authorily.
(i) Two officers from outside the Instiiute :Member
(not below the rank of Deputy Director

to be nominated by Appornllng Authority) trnrn
relevant field

NB : One of the nommaled members musl be from
SCIST calegory.

Screentng Committee: Comprising of 3 members
out of fhe above Selection Commiltes

- Not applicable

“Deputatron apphcable only two employees of Govt Organisations such as Autenomous Bodies/PSUs, etc, in whose case there is no requ1remen[ of approvaf of Dept. of Pensron and
Pensroners Welfare Gowi, of }ndra for. exempnon from the'rule of permanent absorptron

i
g
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‘{Recep romsrm Suppomng Slaﬂ SI= 19, Oﬁ’ ice Assit.Gr, H 33 Jumor CJerk“OB [49] AssH =04, Duphralmg Operafor =01)

Lé "\,% U €J é,; 2 O & < -::efj ;“if.f (s U L o A CFETRA B 4 O
NIELIT
) E ) Recrujtment Rules- Non S&T )
Name of the post NMumbar | Classification Scale of Pay (In - Whether Whether Age limit for | Educational and other gualifications required Whether age
’ of Posts Rupees) Selection | benefit of direct far direct recruits and other
or Non- added years | recruits educational
Selaction | of service quallilcations
admissible presciibed for
under ritle 30 direct recruits
of the will apply in
Central Civil the case of
Service’ promotees
(Pension) )
’ : . Rules, 1972) ; _
- g2 - a3 - 04. -, 05 06 1 R 08 oo 09 .
Junior Asslistant 66" . | - Group'C' Pay Band & Grade - “Selection . No 1 Uplo. 27 Essential Qualifications: T Nol applicable
‘ o - | Pay Years First Class Graduate from a recognized. :
PE 1: Rs. 520020200 + | (Relaxalion | University/instlution with typing speed of 3C wpm
| +Grade Pay Rs. 1500/ as per GOl | in English or 25 wpm in Hindi with Working: ‘
: Rules/Nerms) | knowiedge of computers- prererabry NIELIT 'CCC" -
- ot higher cerfification. N
¥ Desirable: NIELIT "0 Level Cerliﬂcate Course Ny

mﬁ

Period of Proba{ron if-

- any

filled by vatious metheds.,

| Methods of.recruitment; whatner by
-glrect recruliment or by prometion
or by deputation or by absorptian
"and pércentage of the posts {o be

'ln case of recruitment by promotionf -

:“deputahonr‘absorpt_ron grades from which
promotion /deputation/absorption to be made

lE 2 Departmenta! Promotron Committee exfts, .
what is its compos|tlon .

Circumstances in
which Union
FPublic/Service
Commission is to be
s consulted in making
- - | Recruitment

10

‘1

12

dne year in the case of

| piredt Recrults

. {(Absorplion)...

| Direcl Recruitment / Transfer

1 Failing which by Deputation

Essentral Quallfrcatrons

. Bod!es

i) ledlng analogous posl on regular basils

~wpmin Hind

'CCC' arhigher cerificalion.

Graduale from a recognized Unrversrly! lnshtuhon

Employees of Central /State Govts. heir altached
‘;iSubardlnalel Stalutory off ces/PSUs JAulonomous

i} Working in PB-1 Rs.5200-20200 wilh.-Grade Pay
ol Rs.1800 and having 02 yaars regular service in the
) - grade with typing spead of of 30 wem in English or 25

Work rng_}’nowiedgé of computers praferably NIELIT

Composition of Selection Committes: -
(i) Registrar/Chiefl Findnce Officer
incase of HQs and Jt, Director(AdmniFin). -
or equivalenl level officer to be nominalad-

by Appointing Authority:
{ii}y Two Officers from ihe Institute
(not below the rank of Dy.Direcler/ Scremrst
Engnn'C' fo be nominaled by Appainting Aulhorrty}
{iii) Two officers fram oulsice he Instilule
{nol below the rank o
to be nominated by Appinling Auihori{y) irom
felevant field

NB : One of the nominated members must be (rom
SCIST category.

Screening Committee: Compnszng of 3 rnambers
oul of the abova Ssleclion Commilies

13 S S 14
", . - Nol applicable
Charrrnan c -

Membar

‘Member
of Depuly Director '

“Deputatlon applrcable only two employees of Govt, Orgamsatlons such as Autonomous Bodies/PSUs, etc,in whose case there is no sequirement of approval of Dept. of Pension and
Pensroners Wnlrare ‘Govt. of India Eo.r exe"nphon from thn rule of pnrmanent absorption, :

(&




2 — S .DOEACC Society L
. ( (, '},}ne of the post Numper of posts B Classification - - S -Sca’!g of Pay B Whether Selection or Neon-selection |
W (N (2) - 3 S 4 (3
}é,‘eéutive Director -1 One (2005) - Group A . - | Rs. 18,400-500-22 400 N.A.
7 ['Whether benefit of added years of service admissible under Age limit for Direct Recruits - o Mother qualifications for direct recruits, .| -
Rule 30 of the Central Civil Service (Pensjon) Rules. 1972 : o . - ) o . -
‘ 6 - S ! ) (8)
Mo _ ' © | SSyears . . a) Ph.D (Engineering/Science) with 15 years experience
- § (Relaxation as per Government of India Rules) OR - - -
) S Ll e AT b) M.Tech/M.E. in the area of Information, Electrénics, -
Yoo S o ' L B Communications Technology/ Electrical/

Mechanical/Production/ Industrial Designetc. OR
* -equivalent qualification with 20 vears experience OR
¢) B.E./B.Tech/B.Se. Engg, in the area of Information,
* Electronics, Communications Technology/ Electricals/
Mechanical/ Production/ Industrial Design etc. OR

L . ) an v, .. o equivalent with 25 vears experiencs, i
Whether age and educational qualifications Period of probation, if any “Method of recruitment whether by direct recruitment or by promotion or
prescribed for direct recruits will apply in the : . ’ by deputation/ transfer and percentage of post to be filled by various
case of promotees - . B methods ' - '

® l {10y - ' (i)

Not applicable

One year in case of direct recruitment | Direct recruitment/transfer (absorption)/deputation. The appointment wouid be.
C for a tenure not exceeding 5 years or til] dute of retirement on superannuation, -
whichever is earlier. ._ ) '

e g - T
- ,.

In case of recreitment by promotion/deputation/ Ifa Departmental Prometion Committee exists what to its Circumstances in which Union Public Service —,

transfer (absorption), grades from which promotion/ compesition -~ . - — ‘ Commission is to be consulted in making !
deputation/transfer abserption) to be made : N - -_| recruitment. '
- S (12} (i3)" . ' (14
In case of ti'ansfer(absorption)/deputation'of officers of |. Search-sum-Selection Committee comprising of-- .| Not applicable_ K
the Central/ State Govt./ PSUs/ Aptonomous Bodies: a) Secretdty, DIT - Chaiman S P
T i) holding znalogous post én régular basis b} An eminent Scientist/Academician — Member, . s
’ or Lo ) ¢) Secretary, Deptt. of Education/MHRD - Member—--- - .
having 5 years regular service in the scale of d) Addl, S’ecr_etary level officer from Gowt, Deptt. - Member T ' o

) pay of Rs. 16400-450-20000. T~ ) An outsidé experts from relevant field - Member : ' '

i) Possessing the qualifications prescribed for - : oL ‘ - - )

' direct recruitments as'in col, § -

V-
R !

1he Recrujtment Do .




DOEACC Soc1ety

Number of pogts - “Classification Scale of Pay | { Whetker Sé]ectidn or Non-selection
(2) (3) - : : (4} ' S )]
Eight (2005) Group ‘A’ ET-VD Rs. 18,400-500-22, 400 |'N.A. )
r_hether beneflt of added years of service admissible under Age llm:t for D:rect Recrmts 7 o Educatim} and othef qual'i'ﬁcaﬁgns for direct recruits.
: Rule 30 of the Central Civil Service (Pensmn) Rules, 1972 . ) : o L
1 @) \ - (7) ,_ L ® ,
No ol _ ) -, | 50.years a) . PhD (Enginecring/Science)'with 10 years exper:encc
Yo (Ralaxanon as per Govemment of Indla Rules) - OR

- b)) M.Tech fM E. in the area of Infcrmanon Electroniés;
N o : . . _ " Communjcations Technology/ Electrical/ _
A4 o : , ' L L : Mechanical/Production/ Industrial Design etc. OR

o . : o : : ! o e equivalent qualification with 15 years experience OR

¢} B.E./B.Tech/B.Sc. Engg, in the area of Information,
_ , o . Electronics, Communications “Technology/ Electricais/
A S ) " Mechanical/ Production/ Industrial Design etc, OR
: - < ‘ equivalent with 20 vears expenence

.

" [ Whether age and educational qualifications ~ { Period of probation, ifany ~ - Method of recrmtment whether by direet recruitment or by promotion or
prescribed for direct recrmts will apply in the ) ' ' by.deputation/ transfer and percentage of pest fo be filled by various

case of promutees ] ' methods

R )] (10} ' a1 -
. N\,la . . One year in case of direct recruitment Direct recruitment/transfer (absorption) failing which by deputation.

In case of recruitment by promotion/deputation/ If a Departmental Promotion Committee exists what tp its Circumstances in which Union Public Service

transfer (absorption), grades from which promotion/ composition . Commission is to be consulted in making

deputatwn/tmnsfer(absorptmn) to be made . recruitment.

) (12} (13 : . . (14)
| Incase of transfer(absorptlon)/dgputahon of officers of | Search-sum-Selection Committee comprising ofi ‘ Not applicable . Co-

the Central/ State Govt/ PSUs/ Autonomous Bodies; ‘ . : _ A ' : o :

i) . ‘holding analogous post on regular basm : J &) Secretary, DIT - Chairman oy : . i 1. ‘
or - v  b) An eminent Scientist — Member S o ‘ o T =l
having 5 years regular servite in the scale of | ¢) Secretary of another scientific department — Member o ' T ‘

- pay of Bs. 16400-450-20000. — \d) An outside expert from relevant field Member '
iy - Possessing the quahﬁcatlons prescribed for - | @) ED DOEACC - Member -
1 direct recruntmer{ts as in col. 8 '

_ *Tohe Centre H_ead

BT U SU
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DOEACC Society

Recruitment Rules- S&T Officers ‘

_Edjljuc':_aticjmal and other qualifications

Name of Post | Number | Classification® | Scale of Pay (In Whether Whether benefit of | Age limit for 7 Whether age and
of Posts - | Rupees) Selection or | added years of direct quired for direct recruitments educational
; T Non- service admissible | recruitment | qualifications
Selection - under rule 30 of SEL prescribed for
the Central Civil - direct recruits
Service (Pension) will apply in the
Rules, 1972) case of
promotees
01 02 03 04 05 06 07 08 _ 09
Director 01 ‘A 16400-450-20000 | Selection Not applicable Upto 45 | BE/B.Tech./M.Sc/MCA/DOEACC ‘B' | Not applicable
: : Years level or equivalent Degree in the area of
(Relaxation | Information/Electronics/Computers/
as per GOI | Communications Technology/Electricall
Rules) Mechanical/ Production/Industrial Design

with minimum 60% marks from a
recognized University/Institution

Experience:- 15 years in Industry/
Education -/  Education  related

research/management in the area of

Information/Electronicst =
Computers/Communication Technology.

OR
M.E/M.Tech Degree in the area of
Information, Electronics - &

Communicalions Technology/
Electrical/Mechanical/praduction/
Industrial Design with minimum 60%

marks from a recognized
University/Institution
Experience:- 12 years in

Industry/Education / Education related
research/management in the area of
Informalion/Electronics / Communication
Technology.

OR

Ph.D. in Science/Engineering from a
recognized University/Institution

Experience:- 10 years in the above area
(out of the above mentioned experience,
atlest 3 years should be in immediate
lower scale ie. Rs. 14,300-18,300 or
equivalent).

OIT




Methods  of

Period of Probation, if recruitmert | In case of recruitment by | If a Der —‘(tmental promotion Committee exits | Circumstances in which
any whether by diri_ promotion/deputation/transfer to he made | whati¢ /composition Union Public/Service
recruitment or by promotion = Commission is to bhe |(
or by deputation/transfer and consulted in  makin~
percentage of the posts to be Recruitment {
filled by various methods.
10 11 12 13 14
One year in the case of | By Direct Recruitment on Term | In case of deputation, officers of the | Composition of Seleclion Commiltee will be as Not applicable
Direct Recruitment Contract basis / deputation. Central/State  Government/ other Govt. | under:-
Bodies: - Addl. Secretary or : Chairman
i) holding analogous post on regular basis. equivalent level, DIT
OR - Head of the Society Member
having 5 years reqular service in the scale of | - An eminent Scientist or an Member
pay of Rs.14300-400-18300/- or equivalent | expertin the relevant field
level | from outside the Society
(Not below the level of Jaint
ii) Possessing qualifications as prescribed for |  Secretary, Govt. of India)
Direct Recruitment under Col.8 above and | - Anexpert in the relevant Member

experience in Industry/Educalion/Education
related research/management in the area of
Information/Electronics/Communications
Technology.

field from the academic institution
(Not below the level of Joint
Secretary, Gout. of India)

Screening Committee: Comprising of 3 members
out of the above Selection Committee

M.L SIDDIQUT
Registrar
DOEACC Society
Electronics Niketan

6, CGO Complex,
New Delhi-110007




DOEACC Society

Recruitment Rules- S&T Oificers

Numiber

L]
2 ;

Educational and other qualifications |

iame of Post Classification | Scale of Pay (In Whether Whether benafit of | Age limit for Whether age and
of Posts | Rupees) Selection or | added years of direct required for direct recruitments sducational -~
T 1 Non- service admissible | recruitiment qualificztions -
Selection under rule 30 of prescribad for
the Central Civil direct recruits
Service (Pension) will apply in-the
i Rules, 1972) case of
' , “proniotees
01 02, 03 04 05 06 07 TR (19
Chief Gonfroller 01 A 16400-450-20000 | Selection Not applicable Upto 45 | BE/B.Tech./M.Sc/IMCA/DOEACC 'B' | Not applicable”
of Exam. ' d ' Years lavel or equivalent Degree in the area of B
(Relaxation | Information/Electronics/Computers/
as per GOl | Communications. Technology/Eleciricall
Rules) echanical/ Production/industrial Design

M.E/M.Tech Degree in -the arsa of

| recognized University/Institution

with minimum 60% marks from a
recognized University/institution

Experience:- 15 years in Education /
Education related research/management
in the area of Informalion/Electronics/

Computers/Communication Technology.
OR

Information, Electronics &
Communicaticns Techriology/
Electrical/Mechanicallproduciion/
Industrial Design with minimum 0%
marks from a recognized
University/institution .

Experience:« 12 years in Educaiion /
Education related research/managenient
in the area of Information/Elecironics /
Communication Technology. -

OR

Ph.D. in Science/Engineering “fiom a

Experlence:- 10 years in he above area
(out of the above menlioned expericnce,
allest 3 years should be in immediaie
lower scale i.e. Rs. 14,300-18,300 or
equivalent).




. of examinalions.

- to - maintain

confidentialily.

Desirgble: i) PErsons naving expuikiive
of working in Educational :
institutions and conversant s !
with conduct/ managerent —

JfijTrack record of absolute
" integrity and proved ability

sirict

Period of Probation, if

any

Methods of  recruitinent
whether by direct
recruitment or by promotion
or by deputation/transfer and

percentage of the posts to be |

filled by various methods.

In case of _
promotion/deputation/transfer to be made

\

recruitment by

If a Deparimental promotion Committee 6xits

| what is its composition

Gircuimstances in which
Union Public/Survice
Comntission is to be
gonsulted - in - making
Racruitment

—_

- 10 , .1 : 12 : - 43 i 14
One year in the case of | By Direct Recruitment on Term | In case of deputation, officers of the | Composition of Seleclion Committee will be as | Mot applicable
Direct Recruilment Contract basis / deputation. Central/State  Governmen? other  Gowt. | under:- ; Rt o

%, Bodies: , | - Addl. Secretary o '« Chairman
i) holding analogous post on regular basis. equivalent level, DIT '

; OR T - Head of the Socisly : . Member
having 5 years regular service in the scale of | - An eminent Scientist or an Member
pay of Rs.14300-400-18300/- or equivalent | expertin the relevantfield
level from ouiside the Socialy -

2 {Not below the level of Jaint
ii) Possessing qualifications as prescribed for |  Secretary, Gowt. of India)
Direct Recruitment uncer Col.8 above and | - Anexpert in the relevant Member
experience in Education/Education relaled | field from the academic instilution
e ‘research/management in  lhe aréa of | (Not below the level of Joint } =
G5 Information/Electronics/Communications Secretary, Govt. of Indla) ‘

Technology.

Desirable: Track record of absolute integrity
and - proved ability to maintain ; strict
confidentiality of official maters. i

Y Al

Scresning Committes: Comprising of 3 members

-out of the abov_e Selection Committee

Dol

M. SIDDIQUI

DOEACCSociety

Registrar -

Erfcclroni\:s Niletan

6, CGO Comples

New Delhi-1 s
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£ NIELIT
“kecryitment Rules- NON-S&T Officers
Name of the | Number | Classification .| Scaie of Pay (In | Whether Whether benefit of | Age limit for | Educational and other qualifications | Whether age
post of Posts Rupees) Selection added years of | direct required for direct recruits and other
T . 3. or Non- | service admissible | recruits educational
Selection under rule 30-of ' qualifications
the Central Civil prescribed for
Service (Pension) ! direct recruits
Rules, 1972) ' will apply in
the case of
promotees
01 02 03 . 04 05 06 07 08 09
Chief Finance 2. 02 ‘A 12,000-375-16600 | Selection Not applicable Not Degree from a recognized Universily or | Not applicable
Officer! (2007) o 3 exceeding equivalent with CAICWA/CSIMBA
Financial 50  years | (Finance)/SASIAQ (Examination
Gontroller (Relaxation | conducted by C&AG/CGA
' as per GOI :
Rules) Experience: 12 years experience in \

respect of
CAIICWA/CSIMBA/(Finance) qualified
(15 -years experience in respect of

. SASJAC qualified and conversant with

commercial- accounts) related o
financial/accounts budgetary conlrol
malters in Government, Autonomous
Bodies or -commercial
organizalionindustry of repute out of
which 7 years in  supervisory
responsible posilion (alleast 3 years in
immediale lower scale of-pay of Rs.
10.000-15,200 or equivalent).

Contd....2.




Period of
Probation, if
any

L R

Methods of recruitment:
whether -~ by direct
recruitment or by

promotion or by deputation-
_or by absorption  and

percentage of the posts to

In case of recruitment by promotiom
deputationfabsorption, grades from which
promotion /deputation/absorption  to be
made ]

If a Departmental Promotion Committee exits, what is

‘

its composition

Circumstances in
which Union
Public/Service :
Commission is to
be consulted in
making
Recruitment

14

185

be filled by various
methods.
10 11 . 12
One year in the | By  Direct Recruilment! | In case of deputation / absorption:

case of Direct
| Recruit

Deputation / Absorption

Officers of the Central/State Government/
other Govt. Organization:”

'Holding analogous post on regular basis.
OR.

Having 5 years Regular Service in the scale
of pay of Rs 10000-325-15200/- (Pre-.
revised) or equivalent and  having
experience  of working in  Govemnment,
Autonomous  Bodies or  commercial
organization/industry = of ~ repute and
conversant with - commercial accounts
relasted to financiallaccounts/budgetary
control matters. ‘
1l) Possessing qualifications for direct
recruitment as in col. 8.

Compbsiiti§§l§!:Seiéﬁfgﬁﬁé}ﬁr‘nitteé: y

. Head of lhe _Sccieiy : Chairman
- Director, Finance, DeitY : Member
- Director of the NIIELIT-Canlre A : Member
- Adomaln expert from oulside : Member

the Society (not below the rank of
Director, Gout. of India) :

Screening Committee: Comprising of 3 members out of

the above Selection Committee

Not applicable

sAmanded vide Deity’s communication No. 5(6)/2012-ABCD dated 9% July, 2012




it recriitnant
FIREGIS [RAR(Scale [s 14 30071 300/-)
(Selection Gracde)

) Age s Nl exceeding 50 years

Posl  Graduale in any discipline, or
Graduale. wilh PG Diploma  in

years experience in - a responsible
position’ in lhe field of Personnel
Managemenl, Labour Laws. He should
have experience of Organising senior
level meelings and should be familiar
- with the govl. functioning, expasure lo
Working of Socielies, preparalion of
budget and relaled mallers.

¥ =

16,500)
a.) Age not exceeding 50 years

b.) Post Graduate in any discipline, or
Graduate with PG - Diploma in
Management. He should have 12
‘years experience in a  responsible
position .in the field of Personnel
Management, Financial Management,
Labour Laws. He should have
-experience of organising senior Leve|
‘meetings and should be familiar with
the "Gout. functioning, -exposure to
working of Sociefjes, preparation of
budget and related matters..

2) Agenot exceeding 50 years

b) Graduate with PG - Diploma in

Managenent . He should have 15 .

Deputation/ahso IE(.‘:J!T

a.)

b.)

2. REGISTRAR (Scals  Rs.12.000- | =

a’.)

a) Persons holding'- analogous
posts- in  the Ministry  of
[nformation Technology/ other

Management. He should have 10 'Ministries/ Degtt.lr Govt. .

= G 33
Ar-‘mn%q»uvﬁ—”' __L_ ) @ )

Norms for filling up various Adn'ffm'sf_raifve/Ff;mncc posts
for Direct Recruitment ancd Deputation/ Absorption

Persons  holding alfu%dugx..aeﬁ

posts  in  lhe Minisliy  of

Informalion Te;cl'mnolog.y/ome‘ll'_

Minislries/Deplls./Govt.

organisalions, ~° ° o TEE
OR

Persons  worlking An lhe pay

scale of Rs. 12,000-16,500/-
and haviny 5years -experience
in lhe grade & relevant field.

Persons  holding analogous
posts in  the Ministry . of
Information Technology/ other
Ministries/ Deptt./ Govt.
drganisations. ' :

Persons working in the pay’
scale of Rs. 10,000-15200/-
and having 5 years experience
in the grade & relevant field.

23
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'DOEACC Society

Probation, if any

by direct recruitment or by
promotion or by
deputation/transfer. and
percentage of the posts to be
filled by various methods.

promotion/deputationitransfer to be made,

exits what is its composition

Bt s Recruitment Rules
£ ">-of Post | Number | Classification Scale of Pay (In | Whether Whether benefit of | Age limit for | Educational and other qualifications | Whether age and
( of Posts Rupees) Selection or | added years of direct required for direct recruitments educational
' Non- service admissible | recruitment qualifications
Selection under rule 30 of prescribed for
the Central Civil direct recruits
Service (Pension) will apply in the
Rules, 1972) case of
promates
01 02 03 04 05 06 07 08 09
Hindi Typist 01 Group ‘C' Rs. 3050-75- Selection Mot applicable 18 -~ 27 | Essential Age: Mo
(Office Asstt-lll) | (2008) 3950-80-4590 years a) Matriculation examination from a Essential
(Relaxations recognized Board or University; qualifications: Yes
as par Govt. | b) Typing spead 25 w.p.m, in Hindi
of India | ¢} Knowledge of Computer oparation.
norms) Desirable :
a) Knowledge of English Typing
b) Working experience of 2 years in a
S&T organizaticn.
Period of Metheds of recruitment whether | In case of recruitment by | If a Departmental promotion Commiitee | Circumstances in

which Union
Public/Service

Commission is to
be consulted in

making Recruitment

10 1 12 13 14
One year in case of | By promoticn failing which by Direct | For promotion Constitution of Selection Committee: Not applicable.
Direct Recruitment. | Recruitment on term contract basis/ | Group ‘D' employees who have rendered five
deputation years regular service in the grade and possess | 1. Registrar : Chairman
essential qualifications specified under col. 8 and | 2. Jt. Director (ABC Div., DIT) : Member
subject to qualifying the written test to be | 3. Jt. Director, Hindi, DIT . Member
conducted by the Society/Centre. 4. Two members from outside : Member

not below the rank of Section

Officer in Govt. of India.
Sereening Commiites:
Any two members
composition.

from- the above

4

s ¥ 51 Jedsh

Adm Oiijewr i
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NIELIT

Recruitment Rules- S&T Officers

Whether benefit
Whether age and
Whether ngv(:g:d yastsol other educational
I : : Age limit el : qualifications
Number of o Scale of Pay (In Selection or ||ladmissible under = Educational and other qualifications required for ;
Name of the post Posts Classification Rupees) Non- rule 30 of the for direct dlfect recrulls prescribed for
Selection Central Civil resrults :ahrelc ; ;:f;t'::sa::"
Service (Pension) Ofp ::motees
Rules, 1972) p
01 [ 02 0 || o4 | o5 | 06 | o7 | 08 | 09
' a) Regular BE/ B.Tech in Computer Science or |
Computer Engg./Information Technology/ Electrical
and Electronics Engg/ Electronics &Instrumentation
/Electronics/ Electronics & Communications or
equivalent with First Class from a recognized
University/Institution
Scientist / Pay Band & Grade $2§:s30 OR :
FB’[ﬂ'\"e?’t' " 151* Group "A' ;;y3_ 1560039100+||  Setection Not applicable  ||(Relaxation “~{{Not applicable
” Gsisian ' i 4 Ias per GOI |{b)M.Se (Electronics/ Applied Electronics /Physics)
Director CGrade Pay Rs. 5400 Rules) I with First Class from a recognized University/ N
Institution i
Experience:
Post qualification experience in relevant field
Nil fora :
1 year for (b) I

(Scientist 'B'=06, System Analyst=53, /System Engineer=13, Marketing Execulive=085, Des.}gn Engineer=67, Workshop Supdt.=07)




o

Period of Probation,
if any

Methods of recruitment:
whether by direct recruitment

or by promotion or by

deputation or by absorption
and percentage of the posts

to be filled by various
methods.

In case of recruitment by promotion/
**deputationfabsorption, grades from which
promotion /deputation/absorption to be
made

If a Departmental Promotion Cémmiltee exits, what is its

composition

1

Circumstances in
which Union
PubliciService
Commission is to
be consulted in
making
Recruitment

10

1

12

13

14

One year in the case
of Direct Recruit

Direct Recruitment/ Absorption

Failing which by Deputation

|

Essential Qualifications:

BE/B.Tech. in Computer Science or Computer|
Engg./Information  Technology/Electrical and
Electronics Engg/ Electronics &Instrumentation/
Electronics/ Electronics & Communications
M.Se  (Electronics/ Applied Electronics
Physics)  or Equivalent* and having
experience in the relevant field

Employees of Central /State Gouts. their
attached /Subordinate/  Statutory offices
PSUs/Autonomous Bodies:

i) holding analegous post on regular basis;

OR

i) holding post on regular basis in the following
Grade Pay:

i) Grade Pay Rs. 4800/~ : 02 years
i) Grade Pay Rs. 4600 : 03 years

Composition of Selection Committee:
(i) Managing Director in case of HQs
Centre Director in case of Centres

(ii) One S&T Officer from DeitY or its
Constituent not below the rank of
Scientist ‘D' to be nominated by
Appointing Authority

(iii) One Officer not below the rank of
Scientist ‘D" in NIELIT to be nominated by
Appointing Authority

(iv)Two outside Experts from the
relevant field not below the rank of
Director in Govt of India. to be nominated
by Appointing Authority.

:Chairman

‘Member

:Member

‘Member

Qut of the above, one member Should be from the Reserved

Category (SC/ST)

Screening Committee: Comprising of 3 members out of the

above Selection Committes

Not applicable

**Deputation applicable only to employees of Govt, Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension
and Pensioner’s Welfare, Govt. of India for exemption from the rule of permanent absorption.




atl

NIELIT

Recruitment Rules- S&T Officers

Whether
Selection or
Non-Selection

|Number
of Posts

Name of the
post

Scale of Pay (In

Classification Rupees)

Whether benefit
of added years of
service
admissible under
rule 30 of the
Central Civil
Service (Pension)
Rules, 1972)

Age limit
for direct
recruits

Educational and other qualifications required for
direct recruits

Whether age and other

educational
qualifications
prescribed for direct

recruits will apply in the

case of promotees

o1 || o2 |f 03 If 04 I 05

[ 06

07

08

09

Pay Band & Grade
Pay

PB3: 15600-39100 +
Grade Pay Rs. 7600

Scientist/
Engineer - D/
Joint Director

22 Group "A' Selection

Not applicable

Upto 40
Years
(Relaxation
as per GOI
Rules)

Essential Qualification:

a) Regular BE/ B.Tech in Computer Science or
Computer Engg/Information Technology/Electrical
and Electronics Engg/ Electronics & Instrumentation/|
Electronics/ Electronics & Communications, M.S¢
(Electronics/ Applied Electronics /Physics) with First
Class from a recognized University/ Institution or
Equivalent* with First Class from a recognized
University/Institution

OR

b) M.Tech/ME in Computer Science/IT/Electronics &
Communications /Electronics or any specialization in
CS/AT/EC/ Electronics like VLSI Design, Information
Security, Embedded System Design, Software
Engineering, Al, Networking etc or Equivalent* with
First Class from a recognized University/Institution.
OR

c) PhD in Computer Engg. or Computer Science/
Information Technology/ Electronics, EEE, E&I &
Communications/ Electronics and its allied fields like
Agriculture Electronics, Opto Electronics, Power
Electronics, Consumer Electronics ete. or any
specialization in CS/IT/EC/ Electronics like VLSI
Design, Software Engineering, Al, Networking or
Equivalent* from a recognized University/Institution

Experience:
Post qualification experience in relevant field

8 years fora
6 years for b
4 years for ¢

Not applicable

*(System Manager =03, PDE / Principal Systems Analyst /Scientist D=19)




Period of
Probation, if any

[Methods of recruitment:
whether by direct
recruitment or by promotion
or by deputation or by
|absorption and percentage
of the posts to be filled by
various methods,

1In case of recruitment by promotion/
*deputation/absorption, grades from which
promotion /deputation/absorption to be made

If a Departmental Promotion Committee exits, what is its
composition

Circumstances in
which Union
Public/Service
Commission is to he
consulted in making
Recruitment

11

| 12

13 1|

One year in the
case of Direct
Recruit

Direct Recruitment/ Absorption

Failing which by Deputatien

Essential Qualifications:

BE/B.Tech in Computer Science or Computer
Engg./Information Technology/Electrical and Electronics
Engg/ Electronics & Instrumentation/ Electronics/
Electronics & Communications / M.Sc (Electronics/
Applied Electronics /Physics) or Equivalent* and having
experience in the relevant field

Employees of Central /State Gowts. their attached

/Subordinate/  Statutory  offices/PSUs/Autonomous
Bodies:

i) holding analogous post on regular basis;

OR

ii) holding post on regular basis in the Grade Pay Rs.
6600/~ for 05 years

Composition of Selection Committee:

(i) Managing Director in case of HQs  :Chairman
Centre Director in case of Centres

(ii) Two S&T Officer from DeitY and ~ :Member
Its constituents not below the rank

of Scientist 'F’

(iii) Two outside Experts from the :Member

relevant field holding the post in GP of
Rs 8900/- & above in Govt of India. to be
Nominated by Appointing Authority

Out of the above, one member Should be from the Reserved
Category (SC/ST)

Screening Committee: Comprising of 3 members out of the
above Selection Committee

Not applicable

*Deputation applicable only two employees of Govt. Organisations such as Autonomous Bodies/PSUs, etc. in whose case there is no requirement of approval of Dept. of Pension
and Pensioner's Welfare, Govt. of India for exemption from the rule of permanent absorption.
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