FMG-02/01-2025

NIELIT Ropar

Eligibility Criteria for hiring of Consultant (Legal) purely on Contractual Basis — regarding

Sl. | Contractual | No. of | Nature  of | Duration Whether part Place of work | Essential qualification and
No. | Post Post | engagement time/ full time cre Experience
1. | Consultant | 01 On Contract | 1 year Part  Time | Rs.39,000/- NIELIT Ropar |e Degree of Law (regular)
(Legal) (One) (Schedule/ per month campus or from a recognized
(may be | working locations in University or equivalent.
extended as | hours — 20 Chandigarh as | ¢  Should be a qualified
per hrs./ week & per  official legal practitioner having
requirement) | at least 4 requirement practiced for a period of
days in a (Ability to at least four years post
month at commute/ qualification.
NIELIT relocate  to|es  Experience in respect of
Ropar NIELIT Ropar court matters in a State/
campus) and its Central Govt. Deptt. or
Extension uT Administration
Centre at related to service cases,
Chandigarh) commercial  contracts
etc. (Such as vendor
agreements, Business
Alliance Partner
Agreements, NDAs,

Statement of Work, Data

General Terms & Conditions:-

Transfer Agreement etc.)

1. The Remuneration mentioned above is consolidated salary (CTC). The selected candidate will not be paid any other financial benefits like
Medical, HRA, Transport etc. except the consolidated salary.

2. Selection of candidate for engagement to the above mentioned position will be based on the performance of the candidates in the interview
and as found eligible as per prescribed criteria.



e of interview

The selected candidates will be engaged on contract basis initially for a period of one yeat! v-hich may be extended depending upon

performance of the candidate.
The offer of engagement for the selected candidate will be subject to verification of original cerificates/testimonials at the im

and completeness of other formalities.

Candidates will not be entitled to claim any TA/DA for appearing in Interview.

Canvassing/trying to influence NIELIT Ropar employees to secure the job in any manner shall disqualify the candidate.

In the case of any legal dispute, the jurisdiction shall be Chandigarh.
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