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g
a$ Roel, 27 REFR, 2013
H. 8/6/2013-fAa% — wierer faehrey Hadh #AfFse @fdfa & 19 T@er, 2013 & g& Job #F faw aw
favr & HgERor #, fAeafaf@d «dR & 3gaR TdegRT TSI Pirel el hAdd (VATHEYUD ) Pl

sfogfaa forar arar @ -
1. TATERUD & a9 F g g
(i) "HETHAT" HT IR gIAcal &1 qfFar & Fdead # 3fa 9, divra 3k d9fdas wa
ATATTSDS HEd13 &l gAT & o f g &7 & 1 s 37T P o FI g&Idgdsd
HET B
(i) " H T 3H a9 B AT & X & & 6 fpel e F fper R ¥R
& 3T & HJFT TH g AT UTeaehar o FO dAgdd G AW form ¥l
(iii) " BT TR FAGTOT & ATIH & FIAT Dl IHcAAT I & GROMHA & & | A fomelt
B AT HEAIT F & § FAAd aXdl, Rgial, Aeganst iR cgaert a1 dqg ¥ A
& guid Agifas AR/A1 JZacASd & FU F fRar S gl
(iv) "fgy @1 3 MU AT HElTaRe cgarAar & AT Hiere faerd gfetor urcd
N [ AFd B
(v) "faror gfom ¢ IE caad wear & 6 gy et Retor gfher & qUT B9 ) T g5
A, FASIAT § IR 1 e # gAY § a9 50 3896 a4, Hierd AR F&TAa &

T & cgag forar ST |
5431G1/2013 ()
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(vi) TSR PiRrer Jrear WA Ar vaTEEgE v T 14() F IgER TG @fAfa

(vi)  "3&ar " F R R getw Ao gt g [RYiRa a@ w R ey @fda a
AR #AeTe & HgaR Rator gRomAT @ ured R frr ¥, Ut @ TS Fediha qAr
defieptor ufthar & 3iuae aRome @ ¥

(vii) "gd TRAETOT P AT UG FA" (IRUITA) HT I A 3EAT B Ured IS & fow
g fretor S U grfAE UER F BT §, B AT Ul ae o ufhar & E

(ix) "SAF" BT AR ARG BRARTTl H 3ddh HTT MMAF FhaheTd, 3cUig, dar a1
T & MUR W) Foffed Al & &l

(%) "SIRIET" T IMAT AT Bl QU I TUT FATITI T FHATIA el b ToIT A Pl FAT
H A TUT AAFR BT SUAT A HT &TAAT A §| B B TeAAcHD (T arfenap,
QurcA® AR FocHD [&da nfda ) o waaeRe (s amlie fagorar qur
fafal, Trafat 3R sgao @1 ger afde §) & w0 A auia A ST Fear §

(xi) "Of&TEH" BT T VY IS & ® S g A 3ugerad A 3R Bl ured wa & forw
fRIGTOT YeTel Rl 8, IS &l §, USTl & IT 3T TaH delre &

(i) "ufRYATOT UeraT "HEUE" MR "EEAr' & Y 0 A off Hoted @ ¥ S eI dr A
3R Il UeTe T B

2. TSET PlRreT et SheAas &=ar & 2

(i) USEIT P IEAT HhAdd (TATHFYND ) A1, P 3R HfAET & TR A v f@em & FaR

e B FGAATd FmRar ¥ ¥ TR Rayor oRkomaAt F den A Fuika e o € T Rig & e

gIRA AT AR & e 3 fAeTor gRomadt &t ttuaRes, R-3itoaRe @ seEivaRe Retor &

AeA ¥ ured fhar a3 g1 38 HeH H, UTATEIND U IUMhcd] HRATAA HhAdd ©l Id: I§ T

TR W FAfra Rew Jar weerar w 3maRa sire heas ¢ Sww caaa@s Qe 3R caaarfis

TY&ToT gl & MR JAT caraarae e, caaarda ufderor, e e 3R Jwdrhr em & @i

aifdst 3R @y & FEeR, 3w AT 3y gt 3R 3H YHR fALTUT P HIs Th FAR GEY 309 TR A

SIS SHA T difSd HETHAAT FAX UTCA &b Alehdl & Ao # ST Hpalm 3R fehdll Sugerd HAT W

AU FETHA P AR 3P 3dd g & forw wfafeaa dlerer gred & &g die 3mwen |

(i) wavaegun & Fo geat @ Feafaf@a H wiea @of

®. faffea ToRT W Pierer gdiorar 3R F@eeIar A AT el R & for I Rgia Saa
HAWSET T W HAGeAdT Ured g |

. raaTiAeh fRUET, ierel UfRiaTor, A=y 8T, deheiidh e 3R ARl & ool # 3ad T
WX gder 3R fAdr &y egawn |

. HIRIel 37T hetash & ek Yare= AT ahr fAeiRor gam |

. 3Toige frefor 3R Pierer faerE & gerar ¢ & IR |

3. sanT/wAAIRAT & @y defieiRar

7. At &9l & dra Fiera e & fov v uReRlf, Saees 3R favaaag ax

o. qd TAGTOT B AT UGl XA I FHGA H il

(ili) 3&aT hATEH Thal, caaATae a7 R ufAeToT Ueransi, sTa e FEAE!, AT Uad a

arer oAt AR 33T qur sad gfafafy Gern, gfagear, caaiRe vafeeE 3R asad geran

R & fow el ¥1 36 UPR & hAdD B FI@ 37 AN T e g & S BHAGdH F
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forel faflite TR W fFel 3T & InfdTe Few @1 [T & dda € 3R 39 R H gorfa & At
% R & g v w awd ¥
3. & HATH & HIY FA AT IFHA
() e d PRPE w 3uRa eT @ geaw Reor oRomet o 3maiRa e & ufa fer #
geaTd 31 |1 &1 37a gRoma 3narika fA&T0T Qe &l camgsd gaeT d o o @I &l fRietor oRomat J
Jeord AFfaf@d 3@e dRUT & FAgcaqel ¥ -

@) THA FTY A & 3R ufNaTor & et F e gt ) e S #

@) Tetor ufthar & 3d & NG & T T, FHASS AT FY U1 Y 3T H ST §, 3F a1d B
TAVG FXh b 38 I1d Bl dgdk ¥4 # FA Uld & b forelt fafdee aroashs & iaeia &=
AR T ST W & AR Ig 37 uromshaA! IR SRIGAT & R TR BT &

@) IE URGHRAT H Jig AT & TAT A& B FaATGGE P FASlqd TAT & S Herar-3rerar FRagai
3R FAARAT & T e ¥

g & safipa 3R aRada & 2R @ IeR W ISR U 30er e # gur o W ¢ 3R
Y & 3 A Bl TP gER F Sz X AR FAST dUT #F a9R A J5 AN B A dX W
gfafdfea & & v 3muR Foas RAed & w® €1 5 vonfedt o1 e ur: sTa e, deadr
3R cargERe Qe 3 ufetor g meiaa fetor ufthar & 37 I dcaral ¥ Hag R Srar &

(ii) e 3T & 3% AT F 36T hATd P IRH A Hr URhAT 3RH Y &1 grcliich Tt Tharaeht
&1 dgifas ard 1Y &g g tE W 8, fhed hATh B ARH F & 3T A-3el9T & A% I et
3R gfreTor FHRiwAT & Foraar AR AT FH gig w9, qF Reqor Hr AeIdr 3w, ehad fuaTor
ufhar @ Fa9a Uae @, edr yonfordl Y URERiar # gUR @@, Hfde d9ud 3R IR ¥g
FATIAT Fiold P AT IOTded 3RATHA Yool 1 fIpfiid i W fear o1 W@ &, SN gur &g
T AfdId 3UROT & FT H IedT HAGH B JAPAS HUAT W §| FO AHFGAT A &FT G H
UIgHTT & HROT et & faehrd & a1 dga? g8 & (3areor & fou UG e haHad) | D Heel
& e AT b HATAT B HAISET HIrsa! gRT <AUeh FAYA UIeed g3 © 3R g ey &y
Fergdr 3R HoT gRT o 3® WA Uera fopar aram 1 36T hHAd b 8T A FRTSEIT TAfdAT gRT Y
3RAFIAR Frarrema fopr o I &: e Tedior aur e doea NEEE), JRTSET 57 Fraed
(3méTas), faeg Jo 3R T Fg gRT adea & 3rear heAad Ol aRASTAT TS S W

4. HRAHA A& hAad F RAFa Hr gesfH

(i) ST HiRrer faer A, 2009 & ATCIH T HRA F TSI 78T ThaTdd BY TARAT I Dl HTaTHAT
gasT & foger ey graey e 3R caraaRe e qur ufefor gat @ geat geml 5§ Aifa 7 I%
UReBeT=T &Y 7S A foh TE ShaAad Hierer fIhr P Uiaares oo 3R 3@ deck =1l # Ferde T 3R Iy
TR W EHR qAT FANET TapT D o3 Pl TAAT el & BRI DT GIA JATIN | T HaAdd Bl
fAPTAT A & T FET TR W TP TISH o AT H 37e91-3769T FATAAT o 3T hoAdd I ARAT R &
T R 3R A e & ot are & Ui Sharadh STer 31f&aca 3 3muah, o enférer oY foram 9T | 4197 v AR
FATAT A U ASEIT ATTHTAD el haAddh (TATHFYTD ) B TYTAT H & 3R AT A4 Aeprd Farer
J TS aaTad RIS 36T FAdd  (TAdRdgen ) Refad fear &1 dea gaaa Qe #@ae a
AT fAD Fgell TR W AT #F wadisaguo & urfies oA ot & 6 R

(i) TP D P HTEARTDAT P FEHH Bl U AT I el hefadh & NUR & &7 A
FATrAT gRT Ugel ¥ fohU 910 A &1 3uANT e v ARAvSS AfRATed gRI U 3deaarerl |fAfd &
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TS fhar AT A Pl B T & 5T @ Tg ARG wa & v [ gurear 3R As
Qe fafdee maRTdarst & 3gge &, taAvaegun @ AR AR gaifaa & o dfagr e @
3afia fear o

5. HRA # 3&ar haras i aIRAr

() R & g e 3R cargar@e Rem AT GfASTUT AT-3769T FF F L &l 5 aar & ag
ARt &1 9gd ® e Yerd eldr ¥ SHA aoie @ Faarde e AR gferor & 3R 3 geq A
36T Ut el # I146h @19| AradTae O TTAT R8T vd gy Ren O caaaRe Rer & 3R-
ST AT ) & faw 3Rd & v 38dr haAad 3A1d T Bl e hAdd e B 3R
3Qe AraerFE 3R areeft aarwem|

(i) AFafafEa AfaRed FRUT & TaATaEFgUD & AERIFAT Scea el &

®. 39 ds e 3R gfeTor T heg HAwiE: AT w W ) vavgegun aRene smaRa
Rdor W 3raia ¥ 3R taTEegu0 F UAe TR OB GEAGT TR b 3T A aRenfia
IR aftta frar Smar &, O urtd & i 3TaIFAT T A0 F UAS FETHTT TR B
FFEY ISR 1 HfHAGT Ffd &7 A dlered amra gRwel & AeIH d 3397 H A
p TR Hr FTUed)

g, T 3R Ieaaa P AT, WEAR A Araga@rAe e ik ufeor At ¥ g 3reuse §
HYAT 3USAY el & YT IYAT FAATR 7§ faLfierar & fow s geuse cgaedqr 78 &1 I8
TATHFIUD 3 3eaidel AT Pl IRERAT gareen e i geume | faardt iR aaear & 7%
e g o5 fpet Fadw areashar @t Y& dXa & d1g I T Y Fehd & 3N AT AT Y Febdd 3R
HEATHT 3 AT 3R AGHTT FIL ATHAT Y g foham 31 |h |

T |l GEuEt # fafay srEarsit & 3 oot i veEwudr A€ €, R FEAE A 30e-3ruel wafa,
ureTshd, Ufafte Fad faarddr, a1 & surfdr o 3refer-37erer & fTad 21 & 3rerer-3ra9T et #
JHATOTT=/FSTATAT/ I T FABETAT Pl TATUT TR F THATIT 3T il &1 3TP TROMFATIRY
oot fr Ao 3 31k fafrerar R gHTEg uEaT §

q. careaTfae et 3R fNaTr & JE APRIcHS HTURVT H ALA: Scpte Hedl Hl fadfad
b T fhar S F@Fpar ¥ S B 3R s Afed ITAAR WEaT M U dRa dr o
At & &

5. IEl A9 @ Th v gt Y § oma sEtuae & sivrer w1fde fear ® afea 9% o
37T PIRMT P YATOTT i & forw 3mays uares germoms &0 &1 detdar 3muRa 3R
oRoTa 3MORA 3&dT haAdd & FT HA, TATHIYU0 Y AGIT A ATl (IRUT) Pr
FIH FaTEI fordest adaa e 3R ufderor aReea & a8 R « 39ma @& B

. PR HRAT AT FARWSET dl W 3R Aeerd: w@igpd a8 1 A s799 39
gl 3R FEERT & TFHET TATTAT 3cUea @ Sl & i 588 3ad - I W)
ufdge UHTa Usar € 3R 3¢ 34 A3 @, S 3H AT o H Tipd d STl &, Pl
eI ael & T T @ Urodsher Uea Usal &1 IT TATHEYUD HRAT 36ci3i & Hefdd
Ul 3R ggualia eART & AR AR T3 & HAheT a1 H Fedb G| P
& &1 haAdd F ANT Ugel F & U AT PN FARCET A3 & THDE et Dl
ufshar & @91 gU B

@. JE ohfsc T 3R HROT gumel S vAvHaguo H aifde Fr smueft, @i @ el
St 3R gRar & IR 3 S #F Affed wol w e, caraade ufefor 3R
B YE A A AT M 3Ed v fawndt & v emwa &7 o, @9 # $o
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TNTcAD HIHT Ut aa dAT 38b R g a0 R # 3% yorfa & fow srear
e e & o NI & 37T Uied aa T GHTGAT Jeit JgalT|

6. TATHFYUD & &g

(i) UATHFIUD H d&T UH VU HhaAad & cTaeAT Hl § o felded B dHLam -

®. AR e 3R givetor gomel fr fafauar @t smcaara |

g Uad TR & fow ey st o e & S ¢ X A Figa Rl w 3narRd
el

T gaIfd & 34 A B ARG A dUT I@-XE@E F T hATE HRIT FAAT ST IedT @
A B FRAWr qgar HUd § IR Al B AfFed ger dr Rew qr gfeor & gur 59
&t 3R A IORT F T TWaAdT T 3R AN T dea # Ag A B

g gAd e ot e 3R ufdetor & IRT gafd R & Aweu a1 3R 37 Uedl & 3ACTI
dur 3ga & foaw Aegdr &

5. e 3 gfeor & for aody Rfaards AR quigear sneards o1 3UR &l

T AR AT B JANId TUT Aged N HRAS AT & IART TATHFYUD ARl Iedr3il
& @Y A9 F T R AT aifaiierdr # gEiall dRar JUr TdeT S|

(ii) TATHFYUD  IOTded 3ATHA $hAdd & - Te ARG Aew IR ufaor  gomel & 3ex hee

Ueld Rl & 3R *fde 3FaRor AR seaaa AWt F FAGg AT ¥ I UcAD 39 IRh HI AGE Pl

TARAT & ST A H U P IS AT F DT oA A & o em AR ufNeTor F g Iw dHAT

& o A oA gu ¥ o A 3ow A A HY ¥

7. IE P Y T 2

(i) TS B 3T HhaAad gH TR W B Al &, Ucddh FAX 38 TR W HETAT & 3]&T

38T Tagear 3R T aur Sfeaar & Afay Tt &1 AGF ¥ 58 FI HAAE B UgAT TR TIH

®A SAfeerdr B AT § FTafh cal TR IFASIA SAfColdl B SATAT &l 34 TRT B JACTT gRomA}T

& & # dfFcad e v Augs & Aeaw ¥ aRena fear Srar §1 fauw & 3R oo ') & fow

T Hoid A & fav fafdse fow o sganfaa o & gamar o sfa & o7 @t &1 afea I@

I Al T IR0 § 6 vavaegun TRT A1 @Y egga & auf § Al §EY A8 &1 5T TR dr

TS A, TS Bivel, Hecaqol birel AR rfdca Sl GaTaer 6 a8y A0 7 sreagesdd

T & S AT F MUR W aRIRNT Far S1ar €1 Shaad R 318939 & dig O B TR 4 93 TR

& 3R AT Iear & AT TR A IR Tea T FifE T o Far drgar aed § 3R a3 sl

UTCT T dTed &l

(i) TP TATHFYUOD TR B fer0r uRomadt & ¥ A c¥ed fev v AuRe @ g uRenia

forar Srar &1 T AuReE @ Retor aiomaAr & @ A A W gt &9 F o aRefeud feam

AT | TR 9T IE A & TP uAd éar #F  ww A gl sar @ wiRe S @i

uiaddl gRT a i 71§ &1 TS IEdT B TATHFYUD TR W UISIHHA, IHATAd Foud oe, v,

eI 1 3afd, B drst, iAETorhd @Y OTIear I URIETOT HEAT H e gRT aRAT™S fohar

bl &1 & adi & fow 6 U Ireagaaal & @r@a $r ufhar qff @1 ox &= 3mm & S &1 34

TR W ar a1 389 3fAF a3t fr Bafa @ it & &6 I aRomat & I TR & deof & Ae

R R A &I sadr I8 HA a0 & 6 3ddr AfFaa: ve & g 37Yar 3R gl

(i) ~UATHEIUD ¥ B HAUT 3T AP HR R o E:

®. KT AGAAE AP (TATH) : T3y & v v F or v s @ 3uf@a aRkeg
favurear oot @ aRenfya fear = §1 @ FEeg WA § F a7 Poofea &a arar cafe
P FAT-FIT STABRT gl AT 3R T -3 e afev] ¥ AGa QAT gpr & Qe
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g.

Fl 9 R UAF YOR # &3 e & drat & Aagera frar amar 3nfda & 38 R*E 5
Sl & HFET T GRS ATADT & FHg A 31 TRl & fow 3gar U ar smeom
Gafla &1 &1 Bl TRUE TATHFUD & T TR &b deged Uedsd AR & fow aedy
aATRAE AGS 3R 3EdT §F IR R W | FUIRa &7 & ow Rl eaa dlra oRkug
&1 IR Al & 3y FFd qHT-dar dA &3 Pl uRug H AR wAHTH/AgW T
a9 fhT o B U #, g% SRl TSy Bl 36T AR (TAvEagE) gRT Hdid
fafaaraes Qe sar 38 &9 &1 3gHa g T WA dare =g fhdr e @ diar S oaddar
]

ursgehA Udher : FaTHdT ITUIRG ureTTdt et A ureTed, fandt dAgye, R s, i
HAegarel, ¢k AT 37N, Hedidad AR qderor Gem-Ader 3R #edr Afzar dha 3Rk g-aefaa
Ifde AT Bl 5% Ucdd TATHFIUD &R & fow 3R S gafde g, &9 i aRug
(Tauadl) gRT AR fhr v fafdme 3€ar S & for R fear Soem 3w e
TATHRIUD & HEIOT & FAe/ e, se dive oRwel, aifda e o e
APl 31ar 3=y fhdl AR gRT o fohdT ST Hehdl ¥ TATHFYUD UTSTshA HISZER &l
aifer foaa dierel o & 3rgAfd g 1T 3R 38 ©isa 3R T@H Ud o H glawr gl
aifev| ureTshdA UREeuaT sfse Faas & o JE B afev fowe IfSa *fee 3R suroa
&THaT &t o g Srar =ifeu| Sav i Sfor off vavwegun & I @ =nfeu)

AN P BT : Yfeh UATHAGUD UROTHA AR 30 W InUiRa & 3R vavaeagun H
oaar & fou Fdear Ak 3@ & aelel te Aecaqer q@idaT &1 caaade e,
rgaAe ufdaror @Ay e AR Plrd RAeE urewssd B Fw@r vguad, 33 3R
fiFar & @Y WHAS TP TATHFUD & HIER HR, AR qur faaka & a3k
HITAFAIT B FHedifhad AR yaorg frar smwem| s sfaRea T @ fHa gfdveyor
TEATT USTeT el & AT uered o Hebell &l

Iy IR & afaehear . 3guey AR I afahed & ow, Reafaf@a maEs §

o TP T HAd WU H H@er & INT W IR Aga T § 1 &1 G Reelr zahar
Hoar ATWF FEAF J F HeHA A6l 300 ¢ dl TATHRIND $F el Pl Tl odmed 3
e M|

o 3 TGl B QU BT BN 3R 36 UlhAm H U@ uRmEfAs AAO™N, 38 & A usd
q @ gared fafaamae e, varad 3R TAraegdl $ U HT F A A O3
fedure! @ A A rarIhar g

o URd Ffafedr & HA S TSAT AN S 8, W taTHEgE §RT U S 3R
38 yaferd hise Fage 3R HROT & IRT GaATed aeran Sren|

dCIHR, TATHHFYUD & TATHFIUD & FAR dP AN TS WEAMIA & i H 30 gedsd qaer
AR e & Rt @& oRARd wa & o & e geanst (e e, B,
TANAE, Thelhl TUT Tpel A5 31fG) HT TG el s cgaa@e am F 3¢ garfd @ FAsqd
TN S Fep| A 3HTATR g3, 31 YAell d gRT Wi AR & Fidadl & fav 3R R four
frar a1 d@ar ¥ IR zEH HaEwm H S FEAGT Bl Teed & fow, IE gomel
TS / ddhetiht /A e SrihaAr foaed faRafaarera e 3maer grT g Bl &R
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& UTSTHA oI TG ST FAas (AN, fAa &, 3Ta 6T HIwAT # g ued e
& fouw T X-XII, 3MEEIMS dAT Uieiiciaad & AaAds §4 & U Iadal df 3gaAftd Sl
ST FETAAT U1 " HiSel &1 A @A §U, Ig GHA gon 6 Il gTer @, o uregshel #t
geoll ST halm| 3 HfARed, oivrad darel Afdadi & I8 fAdeu @on & @ &pa s,
faeafaarerdl qur @reeil gRT Uere fhT aw Al &1 gAer e gu fAfded ol W earawie
e, g ufietor, apme dur 3Ta AT yar Feerd: & T @od & 3fe et &
"HETHAT AL BT AT SIIT IRAT &, o QT WETHAATI Ut el & fow gl argashaAr W
iR "fosT SR e S arel TEAT gRT vl foRar ST dehaT B
3. IR JolcHTdl: TATHFYUD I &olf 3R a3 & Y AR Biered Hear TR & G
AR IFEUUT & IURT IuGEY HATI| fARG & 3T AN FH Ig B w H AR/3YAT @S &
for 9T tavaegun WA AR & afarfiear d Agg won| Tavaeguo e
sionfors & haAget, St favg & fOaRid & | § & T UG & @aa H gqom|
8. TR fAuR®
() TATHFGUO & JAd TR uid gRomaAt & AuRel & 30 e a Fafa § s g 3t A,
GATH A, PIAA BT qUTH IAT § dIT IE Idal & b 38 TR dd YANOE gl & fow et &t
FIAT UTTT el T ST &
(i) UATHRIUD H YAd TR g & #A Regor oRomat & RAarer grr aftha fear o & &
fAuRe & U & JE1 FIar &1 T g a7
®. ufrar
g, UqaR AT
1. UAAR P
. HEY Hiere; 3N
g clfdca
9 ¥ Udsd dfdied &7 @ A afvia &:
&. uferar
UfshaT T & HgET 3T TR &1 &1 |AT R B
g. Q@R A
UAR AT a5 & STdh Faer Awg & Ay & et o @ anfer 3R 39 gorsEn wfkwl I I=
N TS, AEIR 3R Ffedar & uerf & desf & aftha & s AR ar mr §:
o AT B IS THT IR fafdse @ g B
o W B FAEAR Uehel fAUT @ A & I fAUTCHD 819 b & Fehell B
o A & TAFAR 3 F 3, Witd & R dF & T gl
o S T AN A b BRI, TS qAT AEAR B {HeA-Folr T
7. 9AaR Flre
IR Pl ag & O et o F et gar aiikul 3 i & gaRi 3R Sfeadr & des A
atig ¥ 3R sud Peafafaa afde §:-
o QW AR FdATcHD Hiere fTFH A<, arfhed 3R TAdgarcas dra e gl
o TOR Hitra s ol #if%®, TaRar o T&IcAd Pivrd AT B
o R TIFAIA dAT TIUR PiRAA

U, AET BRI
AT B HT HeH AT Bl A ¢ @A garar qun f?, qeeh, er & g2 qur Al w6
forT gater fopw aT @aat o1 gAer nfAe & 3R 3EE 39 TR & for SR 3 wlera nfde €
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3. gifdca
aifRca uet Reafafaa PuRa aar &:

T guT 3 & fow aiff¥ical 1 TR
gaua gRad
T & T Faees

(i) fAURE U TR W URETor aROMAT F TS, AT W WIF Fhdd S| 3T RAURBT F
3 aliept ¥ w9 RFAT ST FehaT &

&%, UfeTor wrdehat 3R ea3t F TR mafed war

g, Affea 3réanit 3tk FdpaAT o1 defeor ik [Agaa

a1 ufreg3it 3N ATt & ey UAFAHT F AU FUWOT & fT NUR & ®T H

g. fram 3R ufderor &= & i) 3R e ¥u F gl & Al & A &g AeedE & w9
A

3. yfafSe ey 3R w&paAr Hf {0 R SRS TAT FRIPH a9 arell gRT

(iv) TATHFUD TR & AURE @ fu o

TR 3naféra ufekan AR A1 QAR PIMA | ATcaYUT BN | SeeRarded
TR IfFaal o 9 ufthar | @ AUR | Acgaat 3R | gear IR | P
YE A F  fav | aRenides rgfed, for@ar,  Siis- | Scaiaracd
doR wer S| Userae, wem 3R | grer, cafFaea | a8 wea
i YR W | geRcHsd el | e 3y | faed, |HATfeie | Had 3eaRi
sgfcased & 3R | & 3T T gAS @ | FEN AR aifdie | 3R o
Sas r g & | oRkfa =i fafaea, wdaeor &
HFATH P ST Al eBar AR | BA BN
el qTeRoT 3
afkfaa
TR 2 gl ®f AT &1 | I e 3k | @ifaa IGIECG IR | S
HH AT e | AifAT oRUs d | oRusm 7 | Af@e 6@eU | Seaiaridcd
ARG HFATH & WY | YA, F T | gAT AT | ured e AR | A& el
ag UfhaT Y& B | IOTdedT & | T WA | 3% R, | 3R e
& for R e | oRUsw  FATdr | a1 S, | g qdeTor #
S faafaa maR o | @ AERT @ | 3o, HH B
Jgfedaes Bl I g | <afFdera
AU, faed,
gRafdal & | aEntas,
TR U@ | Teefas 3R
it # | o
Hqergdr fafarear,
B, 3 Tgeedr 3R
AR gl | gferor @Y
e # | S|
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HeaR AT
TR 3 @fdd g s W | gAId ey, | wgRd gAaH qaa  gIdeTor
gear & o | ufew 3R Ragia | Rs g | 3uferd Fosear | & Fada
Wi FdFaT & | IR & R | MR Jur | & god fof@a | oRkenfa dwer
ATt 3R | F ugad| urEear @ | AR HAfEe | $ iR =
qdigAT & FTYROM &M | FUWOT, F T TS
W R | gy SccReldcd|
7T 3paoa 3R
TATHTh SO
Pl gy | RBgrat T
AT T SAdT | P,
e o, | dafdas S
AT & | @EToe 3R
@fFg a7 7 | glaaer
fAegaar 3R | gt @
3Mgfed @1l | Hed TH |
TR 4 | oRf, QAR | Jyar | Fefad 3R TUSEAT | T & B
fAcgoat, Tuse ITIT & aF | e g | & gaa fof@a | 3k drwa &
fmen &1 Rufa & | & aedfas s | oR dar | 3ryar #if@s | SFaard
BRI HIAT| IUTIedr | HOWOT &
FIYUROT &M | HTOT,  GiAITET
TANT @A | diderora 3R
T AT
ERIEE CCH Rorgrdt T
P ATTH | BT,
AT I 3D | AT,
Tedd T, | alefas 3R
U & | UTpidd
T a7 & | gHwRor . #@
et AR | FaHa =
3gicd gl
TR 5 e aikueg & | B 3 | gy gifda o | T@d & B
gfRaT3ll & ¥TOSC | YIS & &1F H | alioh, piere, R gfvaor
fadeu & Toad dF | a2, Rrgrar, | 3oy, AT, &
et giasiad | ufehanai AR | gl AR | Toefae 3R | seaarR@ica
BN & ST TSl | FHATE SRl &7 | FEal, FOR & | 9UT @ &
] AURUNAT  FT | TIT Fh g | FIGOT AR | & a gfvayor
Sicl 34 AL | 3RS & WS | A T
TEh P | Her & | Seaaracd|
A CRIE:EEN
HAEAIN AT

AU B
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F o
sufara
fafdea
TATATCHED
IR g
PiRre|
W 6 e e P YT | FF YT | IO I F By
fafdrse TP | ICTIT & &F F | 3TTT F | 3Thold #|3R gfgmor
PlreT P IGIRAT | g5 aRusAT A | &7 #A|3Ra w@ d|@:
29fY, AT Fr TUSEdr | JLATCHSD 3R | fafdrse IS grEATfoid | Scadieridca
IR AEE T AdD- | Agifaed A=l AN & | g USEide | dUT g &
e vl afed AU L | A, areT | Sy g ufeyor
HRAFBATAT BT IR & forw | gareor A 3faq | @t ey
3FF| f&a T I IO, | ScRalAcd|
faffe= T AR
HeleAlcAs | giFdaard
IR g | FAR Gl
PiRrel| TS|
TR 7 Radt Aot 31k | v HYAT | H HYAT | TS JIhEId | HIAE &
Acgaar-fiea IS F 8T A | IIIF & | IR ooy | sfAsuea
e URUey A |93 oRusar & | 8 # | Pierd, vgd e @
IARYT  TCAD | dXFicAd 3R | fafdrse AT, Q[
3R dgifas A| Hgifds 1| FAEAAT  &F | Aol AR | ScaRerdca
HATUTA P | Uipidd
& forT | gTaRoT &
f&a A5, T,
Rt 9T 3R
HAATHD | TEATDBIOT
3R e | wlere &
pierel| HIEOT a
TS #
3T Bl
TR 8 FAEAT A W & | Afafaa aRadar
forw FoIdlcHD | dTel F/
AU Apfia aia | g &
(5| e, | aRUeT # gdaud
AS T UG | dEr, @I g
PIRIAI  TI-37IIS | 3T & fapra &
H, difigh FadFar | v ScaReri|
AU Q1T

IR 3= guwuT @
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U P

FR 9 Sedd A 3R | 3ifaraa

Flerer,  RQwa Y | rcaad /ey
FgcayuT @, | fadl g Sfed
AT AR AT | daetiT

Gl e, I3 | PP & T
FgEuE IR MY- | AU W@d @
TG QT AT ScaRerAcd|

TR 10 | IFgEUE AR | PR/ IEma H
Fdglcd & SIRT | 3feaRaa Sfed
A #  aafas | oRRufaat &
IANE A & U | Agcaget AT
Iog  fafseamead | o &
I IR EEE Scarardcd|

HHATYTT T DT |

9. HfET
() "ofEe" g8 AT & 5 NG aF 6 @H T H WA F degey UfNETor H1 gd qremhA
[0 IATgdd g AR o ¥ ucdd W qd tar & fov famndf o drAnia tyar ey ufefor @
gf@mor form & 3R foae sear afea el saar & Sarer ufveor &1 aR@ror eemar gl sfse 3w
fre], dierar 3R FEA3T F vl wA & @ga AR e ufetor aRomAr i gerar gAfua| gEs
YR W 359 TATHFUD TR W 3T Uied X & fow sifaRaa afaror afomer @aRa fee s
Fhd &l hiscd 3 UTRIETor gRUMAT & AU it At Jedida & 3y, faaaeda alids & egda g
hfsel &1 & 39 YIS UIRASTOT €l H FEA F NUR W fAFel I Fhdl & o T 3aa
gy AIfIe taTERED TR W Fegidpd afed uferor aona geg & & geanem @ F@HaT B
U, J§ AT TAUSAF & IAT IRUTH yud e & o 3RE ryar A A9 for sw ar B hize
T FTT U QT fAdrer Seer| AT Rg] gRT 1S s ‘A A€ A Smdr afg ufvaor aRomsa
ured & foRT g 3ruar IRAvd & A # uehia A& few arw E
(i) shfSct &1 UAeT TSI P HRHAT & I TAHGROT # Far S F@HhT &1 Ig I & Fhar ¢ o9
Ueld R arel ey I AuiRa & 5 a0 o et & fopdear wfde 3faRa forar S oawhar €
g Ao 38 ufeTor & Fawu/eR W AR won Sas for wfse fgar = § 3k adea & sdae
et 3Ror AR S W R TR 39 Aedied R g et gr, e W wwa & fav fga
fohar aram &, TUte &Y F YA hiSel & T8l & Teld Yo &R W (YT TR & MeR) ag ufdite
AR e & At o gareg gemn|
(i) oTer Per o Gpfae ufNeTor Hr FHT v fRar Sar & g gy ufderor gedr sfafafear
arfde g aifew S W TR & fow ufetor o aRomaAt H suefey & fow IR0 ¥, sE e
¥, 3aT & v -

&. Jtuarie e, Sae e, ufderor @9, sifder, dar 3R cgeifiaa eanfda &

g, H # 3 AR AT FRTTA FH BRI B Ut AT, A9 AT 3R TRSHT AT

. JEtTaRe e # FeAiiar, Seeiony: FA™ ARG SRR, a1 g, @d g

g, JAITRMTI3N 72UAT 3T TAA H AEND P Hal
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3. 30faTd fash HeTae, HAYS TUT STARICHD B
g. B 3uTia AR el 3hdd adr g
S. Y UPR & e H HFAERT |

Airfas ufAeTor & GHY IgERl $ HARSET AAd g GTSTEEET 08) & ST ST dhdT §
et vl caaa & forw ufietor dor ey ufaror & AT & 3afa & fow d@g9 nfde ®
(v) 38 @ frdr Tep 3raar @t fr SFdery o & g W alft R fFar soen Sa hfee 3edar
AT YTRASTOT rshd @I Jrdied fohar S Ter a1l ufetor gae fAel-gelt sfafafaar #rdsha X wriha
3TAIT-3HIT BN - Tper A, AT AR FaT-310RT & TR &; Iz RAew A A&7 o1 Igd-71 FAIY
JueRes SarEarEt e @ ae e @ "o ¢ 39 Eufaat #, ggd @ e s-smariRa el
gfIToT (3ereoT & fow Alggel/Jfae, FHA, F HUAT Tdhford UTAGTOT & HI$ 30) & GROTAT Al
utd A A fdAe Tihfas ufdetor @erg & [AURa & #, 59 yomell § THT &1 T PIg e Hded
wer € R ST, QW ®u @ Sfa e 3R gy ufetor Refid @ g
hi3e 3Havor
() hf2e HROT, gd UfIEToT & A=TAT S A gfhar & SR e 3R g AerEt grT $fde &)X
O dag fhar T E| U edm HYAr UfIETOT kA @ qEX # hfse fAg3T @1 3ieRor gidetor &
TATHFYUD 3T Ugel & UItd o fow it S Sedeill s=8ia ueel & o off o qor s @sfr »izet
HUAT 39 o F AU Tg WG A HbaT & 6 3e% 3éar var ufdaror drdkA H fald e s
ofee IRor AU @1 qEF Hg gREg & o F faw 3R g ufdaor Fwlt @ GHIS F T g
aIfevl #fse A-gar AR IR & o Folg o & dRefdar, Raw i ufemor & et Hr aaq
Hfer & FASA AR Wcared # FAecaqol RS
(i) B HAROT UG P FHTLT IATTIN qAT GAMT IMT TATHFIUD &R & QT Hag ufaror aRomat
¥ gASAr fFr ar au giveor HaEi @ dereem| S 3ear AR ufater eieAr & fAdRer & fow
ST |
(iii) hfSe 3HRor fafde aqdt A fhar ST Ghar & S g B Fg AT ST 6 a8 U & Ue g
fawg @ Bl & 3YaT 38 AT F 30T TR BT USTHA o o, 3= &R A N af@er o o 38 @9
g av # gif@er el a® 39 o & v def & 3Rer &1 F A F Fhar & S qd ufvetor
TSSHA F 3 W &I Ucdd 3A0T &1F 372ar A&I0ew 81T A hfde HaRoT yomel-vavaegd gRT fawar &
FET3t/farataareat /Faret/fafaaser 3nfe & aw g9 T 3far o arel o1 396 U 3udeyd
HHG hf3C 3HaOT HTE & IR H TUS U F T & Fob| 34 Aeafaf@d #q= afdea & g 2:-
. UTSEhA AHIYY, UTSTTAT, Hichidd TTRIGTOT FHY, hisc Hed 3G HT ADIDIT|
T qE/yEaie ufaror & fou sfde Aear &1 Aade|
. 37 FAI-WEAT IR 37 adf @1 FuRor Sad a1 He 3aca # wom =i S B 5=
geT F R Se, faaredt giieTor Sdy B o Tdhd B
g, hise IARoT & fov gafda fawdt & AuRorn seror & for @ e # Ffde oeliR
vfadhr @ Tafaa g e /ahfEe i Ffde Aes Afhor @ @afa & Tad & Tl Aes
AfFer AR dieleR T ad@a & yafod 38 3 gl Bodiar & AT 99 Sd ©
10. 3&dT e
(i) Te gARud & & fav 6 g3 & @i delipa 3asi de uga 3R M eea ae e
UfASTOT UETaT3iT/GEAT3T GRT Uald & I W &, 3 et &1 Ioeex Igiiara fhar Jreem dor s&et
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fafea o8 3ada gamr A St AgAfea 3R 3ueey ¥ Taradgun IR TATHegun ¥ HaE
Y T3, ear AT AT TeIRAT wiERAT BT WERY AT FrdSIfad Reaprs g

(i) 3EaT ISR ITUET W 3Ty HUAT AW 3R 380 FAfAT TU F 30dd 9= W GAD
TEAT S UATHFYUD  HIG el UG AR I §, 3§ U W AU Iad UfNETOT wrihaA! w1 ART
TG 2|
1. FETYET Y ARAERY
faffiea Toraar gRT ggel @ & giod daryal dr asien! 3ucey Afdal dur dust & stedd ganeT &
forw gicarfea & Soef| wlerer/caaa@e giaTor gerdistt/aedm«r & @y Hefiey & fow 33 3R
a3t & Wcared fopar STwem Jifs FRRYS i TR 3R PR, diere ufderor St/ arRismaAr
& Ty gAfea & ab|
12. g ufeTor fir Aegar
() g UIEToT il ATdT RUTH) TATERuD & 3ifd Aecaqol Fag & ¢, A9 &0 § AR
Te A el PR T o Joaie uferor gied @€ fhar &1 tavaegun 39 afdqdr # Acg
HOT Seeia 38 ufderor & Aegar urtd R & for ufetor & sAtveRe ®u @ ueg R ® S
e, wd, wfees afafafaar & SRw| Sd a8 19 g sivra afde g a:
®. 3ituaRe uferor oRfEufaat @ awx urca forar o= §
T P # IAgaie etor gur ufetor e AR/ e wfes 8 &

SIRT grea foRar amm §
7. fORER 9dR e afafafeat @ urea foRar = §
. TIdd uietor & gred fRar arm
(ii) IRUTe e 3rar SRR faera & fav 3yar 39 RNagEh o 37 3t Hyar ufdaror
FRHAT & T Hee o &g APed vaT HWn ad urE did & fhg 38w & forw gaAohT @
&1 T A3 &, 395 gRT usel § HiSId UTNSTOT FAT AT giRASTOT 3R/ HUAT FRW & @@ F da
TIeC HIY I & fIT AGE HWM TATHRND TR & AUl & T W afrd & ufdamor &
Jaafer gorfd & forw Reedl & 3ugad TR & U1 0 & fow 3961 Agg Ht| Iw et &
BRI T GaTfl TAUT DM ToolTed H FUR PN TUT HHYSA TiFeidl & & F A A HBAA &
AgiFd 1 giaursies g
(i) e, 37 IR IR FET & AT AGIeR AT HIRre Aolet # IRATA & 6¢h &,
Sad dlerd & ucger S 3R 3haa AT &1 Gadr &1 e FAred ot pivre gdeTuT gAT gHO
PRIPH Tardr & FTa 379 37U Pierer 1 3Mhelad aT ha & 3R 39& O ydAmUs urtg
Fhd & dATY, qd e Hr A=gar & for gara @ifda 1 tavaegqun & IRT 3RAvd gRA b
T g @ afd feel gur saw Rt # Aue TR W aH d HgAfa fFel avaegudr
Tafa TR & fAURST & gorem # ol FF F O qd gfaror/ W giierr & Jegar F oo
gferan3il @ faefia weh 3R 3daa aur yaoEa # gaer & fow sierer ufretor geransit/caraar@e
TTRISTOT Jerdr3tt/uaoras yerlr et & fow 38 sifgRa s
13. RAURS & F/ER—a

TATHFGUD  dgd @ RAYRSD! &1 Tgdd alfficd & AT UAh & 38h Ao, drAficage qr
TEEE A IUAT JADT & &I RAURDT h HABT /T A gelag §:-
&, T Hlere A weidr (Taradiv)
TATHSIT & THUHFYUD Pl URH P dAT Ydifad i & g far s ¢ afe Ig glakaa
fhar ST #F &b Furacar 3R ATh &7 Afse Sl B qU d & TATEsIv fAgaAE 9deX gAOE
Al & 3relrar UAAR YA fAHTT hY TATAT B W GEICT gATwl| IWIFT B B H, TATHIT
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IT gAREd X W gl {6 vauHequn  oTEedr EarH ®WET b & H P BIAT & AAT &TAAT
faaTor B garew a4 g

T &7 Pl tRug (TaTEH)

819 pIT URYG 3T Arford TSI HANERT Haroa & S T RAURDT &l 395 Fafdd &l § gelra
THIAT HET| FATAT &1 # 3TN A Al F AR W, THUHAT 30 a1 7 Afde s gt &
fow wasiee qur wgdt @ Afa & W@ T 9 3 38 TATHEYU0 $ 3UPFd ERE dd W@T HEM
T Had 3R SEFA YR W G TR W IOt 3R A # 3ugad &U @ gRAfETT Aaafdd
THA Hed HW@ell H FTWGAT B QU A HA 397 &7 & fov fuAa cgraarides gfeior qar fuam
JoTell & QT aXal & forw & el

THUEE ureTadT Udell & faerd, EEAIT TUT UfAETOT Ueransit dr &rAar & AHATr Jr yere e I
BRI & 3Meheld IR GAE H g IUT ToT TR A FA-ada Teifaal # ot e gea wf &y
P TRUE AT PIRMSA Iehdl TTATT gRT ASHT Ued e aar afaafra gef

. T FHATO

HET FAEIT B A GRS AT # AR F MY e A9 F A, Aged Ugid ST @9 drfs
I5 glafad frar o1 a& 6 @l Raurs R 14.4v. & Frifcada 3FqEN & HFAR b dearaud #
FEAT3T /APt gRT Uard fhu o7 ® HRIHAT Bl Jag BTl

g, Tsd TN

TfAd I5T WHRT & Faa TEAT3M /At H varadguo & @Y S AT FEAFAT B TG B
& o vicafed frar smon, @ifs a® O AT are cafFadt & fov 3Re afahear &1 gares
AT | [T WPR g GARTd e & fow d-adiepl @ AeiRa o & degar a6 9 a3
fReAdT 3Ucey HUAT ST €, @ 9% TATHFYUD | o IUTdcdl AT Hl hA el bl |

gt g RAfagws dTaw GrRIToIEh, TS, TaUdK, dmarhl da1 T das  37fe)
TATHFYUD TR b Gl H AU HOHAA HR TAT H FEAAT gRATNG Sl aifs adHeg aur
crgaAe R F ¢ yoarfa &1 waure FAsgd fhar o ad aur caaaide 0 @ scdot ot B
TR & UISTHAT Aied ATGATIS /el /A fA&T droshar # 3oa & & FaAd dica # yafne
UTCd il A HaTH I Heb|

¥a: Afaass/verl Ae s arogshaAl, FREA, FagdT aUT Joada yurmel & fafaafda o &t
ST TEA U TATHFGUD S HY U Hagar HR IgEuar B GAfHad S|

¥, ufA&ToT Uerar/|EAre /qe

g ufdetor verarst A REnn 144y, F RYT dRifcadd gEE & OHGER TATHAGUD FA P AT
TN Tgdl JRARTT R F AT U UTsTshar/HhaA AT A g

14, FAaIA

TATHFYUD P TATHSIT H I@T W dAqT 38 TSET i Ieehdl TA (TATHFGH) & ART
Frifead frar AUan| 36 YIS g UATESIT & AT TaAvaegdr & fov sl ey dr wurger
&1 Sue]

(i) TSET lerel 3éepaT ARATY

hAGE: TATHFH! Y Feade RAeafaf@a e

T 72 s A L e 3L RSO 3reTey
i afa, Tgelt RIS T ATERAT TAHTT, oo &
iii Ifd, 3Taax & [aHmT, Ada Farge e FIeT. .. Hqeed
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Lot B 1o B 1 |1 2 1 &g
vi dI9 T=T P fasmr fAvEr & e [es @-any a)..eees, ey
vua%atrnuﬁﬁf‘irémsﬁfrﬁmw% ................................................... HoEI
viii FAEIACRD, TATTSIT TTTT oo o g
IA% &7 & for fFadr =t & o1 W ¢, avar ufafafaat & Geafaf@a &en-
ix TR, UATATAD FATTT TCETT c.vveeeeereeeeieeeeeeeeeeeeeeeeeeeeasaeeeeereeeeaeeeeennes o g

x Gafa &7 direr oRwe (aRwel) & sreaer/aqe Fa 1fRER/AE3N). . aeaa
xi g Rfauwe et & e, Bad T9d @, 38 &9 # fRafaared Agee 3T, T3S,

Wrws, Tad e 3nfe afRa.. qeeg
xii &l UfALTOT TEAT3HT (Th TRPRT TAT Th Toil) P FETET .o ey
xiii &1 & o §afa F1% 3177 ARFA/THE* (oo, e

sFig: STgl Up & HfOF FHyerg/fasmr ey &7 & Fafdad & a 3§ e & dddd 37
HATTT/fasman H & gdF & TF gidfarer 3AET far e dife 4 Gardd fAeral ar o afdatacd
g @ gfafafa @y g7 # afsror ik @er & #g W BRaE dva Jie AT F Hada ey
Tl Fyar A& &1 ddAdbl eqfFd & Thar &1 37 &7 H ST fager # Fled & araRi & T alerer
0¥ el 3 & fadeh IRAT FHA & HIGTT F GfIAAG B enfAer far sTea)

& T D1 U1 o b for fafRice su-afAfaat fr wu"er & fov vavEegdn F@dd el auny,
fafdree gt @1 yfafafica &a e aar oy gldfRfREl & T & ava e vauaagd & T
TeLdl Y 3aeTd U A 39 &7 & sugfafa  (@fafaat) o Rear @ear o
mm*mmﬁm-

.

a

&7 i URWEl gRT IR fhu o wasivd g a3yl @ gAifed aXer aur afgRa
TR, 3TA ARY A T gfAwT e § st Afdea o=t F fge= €

&7 A YIRALTOT Ueran3it & for Faftd Hierer uRwel gRT T Uedrae Adst @ AAed
HAT|

FHfafE JAE IR & T Uead Agel o e der/AgAied BT

AT /S 3NAAs gafferor 3rar Rl 3T TS TR W Fhipd gafieior|

Ul & IS ATADT h YR T &= T aRemue FuiRa &war aar 3faRea &7 sl
afwel & Ford @ HgAfea o ad waraddt & oMo w gfoaa & 78 &7 s
ofkwe enfdrer ¥

T gaRad #a & for amifady RuiRa wwer 6 afdemor gerant afed seaga et
Ffgen 3nfe afga afFaar & aRg got i RAY 3maeIsant &1 gara |

TATHFGUD P UISThAT &I FAST, shise HRUT & aR H FAAedl/fanmi/ et & =
foree et/ faarel & waham 3R FHUTT T

Tl A Sad Affea Fct &1 TRehor S hfse T 3R awon, tgaie gfemor
B Ao, A1, HTersa HR qradt uiieTor, qrikde o R e arewssa i 3meT
el

AT g WT H AT

AT & THRT dF & AP AR Fied IJROT & AR AHA BT FATIA IR TATHRITD
F FaIT q Ugel gfcd i dlell TATaEFIUD dl T b3l & @Y F arar|

WHR gRT U1 -1 IS 3T BRG]
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3. 39 &9 # g [ga g, B, B 3R 3w ureTshAr H AiSr a4 3R 3R,
afe Prg &, A gEd HEAT|
3. g [AURa & 6 &7 v TR @ gl TR A wria B e fafdse s/ fRueror (31t
T Afder 3rear AR AT ear & fg yoIfa &1 P Fud TG fFar aw) Hr agafa §
ST
g 38 e A9Ra 3R gead gafa & sl aAet & Aear gq@r 3R g8 [ o B ogefa
G AM- Th TR T 300 TR A o I & v ax Hfee & wgAfa geft 3R fraah
Wi gAY 1S S Fhl &
UL UregeRAl R GAOEr & da gt dus AORd aer st Afaardes R/ sar caaarie
fert 3k FAiger sfFafaa Aot grr FeRyer &
d. o ueamat Rk ufransd, aft A @, BaEh @ TR @ @y TR A wifa & agAfa &
A ST aeft, Hr geEre e 3R RAfEte wa
¥ GcUD A A BT UG ¥ I ATAD! H TATTAT IR W@ HEAT|
3 AT P Ty F W (F) ¥ (V) WY TATHFgH gRT W @ AR 3@ R su-afafe @
oI A€ fmar Smaan|
T TR W T Bl faprd e sl vauadl/3anr/<amur. 89 3R ta08aqul & Sri=ad-
o G 3T RAURDT & A1 Biered b & & # oAy dr e
(i) Jeara
Stafeh T YcATIA AlGs TATHFGH gRT Al fhU STual, UiIator Uardisi &l aredide e
Tafad fafaamse grr fear Srwem| FeurEr/afeTor geranst f ggard, defiedor AR gearad, St o
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T $AR 3, §gaa |iRa

MINISTRY OF FINANCE
(Department of Economic Affairs)
NOTIFICATION
New Delhi, the 27th December, 2013

No. 8/6/2013-Invt.—In pursuance of the decision of the Cabinet Commitee on Skill Development in its meeting held
on 19th December, 2013, the National Skill Qualification Framework (NSQF) is hereby notified as per the following
details:

1. DEFINITIONS APPLICABLE TO NSQF
1. “Competence” means the proven ability to use acquired knowledge, skills and personal and social abilities, in
discharge of responsibility roles. It is the ability to do a job well.
il. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a
qualification at a given level.
iii. “Knowledge” means the outcome of the assimilation of information through learning. Knowledge is the body

of facts, principles, theories and practices that is related to a field of work or study. Knowledge is described as
theoretical and/or factual.

iv. “Learner” refers to an individual undergoing skill development training, whether in a formal or informal
setting.
V. “Learning Outcomes” represent what a learner knows, understands and is able to do on completion of a
learning process, and which would be expressed in terms of knowledge, skills and competence.;
Vi. “National Skills Qualifications Committee” or “NSQC” refers to the Committee set up in accordance para
14. (i).
Vii. “Qualification” means a formal outcome of an assessment and validation process which is obtained when a
competent body determines that an individual has achieved learning outcomes to given standards.
viii. “Recognition of Prior Learning” or “RPL” is the process of recognising previous learning, often
experiential, towards gaining a qualification
ix. “Sector” means a grouping of professional activities on the basis of their main economic function, product,
service or technology
X. “Skills” means the ability to apply knowledge and use know-how to complete tasks and solve problems. Skills
are described as cognitive (involving the use of logical, intuitive and creative  thinking) or practical
(involving manual dexterity and the use of methods, materials, tools and instruments);
Xi. “Trainer” means someone who trains, instructs, teaches or otherwise enables the learner(s) to acquire the
appropriate knowledge and skills.
Xii. “Training Provider”, “Institute” and “Institution” refer to any organisation providing knowledge and skills

to learners.

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

i. The National Skills Qualification Framework (NSQF) organizes qualifications according to a series of levels
of knowledge, skills and aptitude. These levels are defined in terms of learning outcomes which the learner must
possess regardless of whether they were acquired through formal, non-formal or informal learning. In that sense, the
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NSQF is a quality assurance framework. It is, therefore, a nationally integrated education and competency based skill
framework that will provide for multiple pathways, horizontal as well as vertical, both within vocational education
and vocational training and among vocational education, vocational training, general education and technical
education, thus linking one level of learning to another higher level. This will enable a person to acquire desired
competency levels, transit to the job market and, at an opportune time, return for acquiring additional skills to further
upgrade their competencies.

ii.  The key elements of the NSQF provide:

a.national principles for recognising skill proficiency and competencies at different levels leading to
international equivalency
b. multiple entry and exit between vocational education, skill training, general education, technical education and
job markets
c. progression pathways defined within skill qualification framework
d. opportunities to promote lifelong learning and skill development
e. partnership with industry/employers
f. a transparent, accountable and credible mechanism for skill development across various sectors
g.increased potential for recognition of prior learning
iii. The qualification framework is beneficial to schools, vocational education and training providers, higher
education institutes, accrediting authorities as well as industry and its representative bodies, unions, professional
associations and licensing authorities. The biggest beneficiaries of such a framework are the learners who can judge the
relative value of a qualification at a particular level on the framework and make informed decisions about their career
progression paths.

3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

i A paradigm shift from education based on inputs towards education based on learning outcomes is taking
place. Outcomes-based learning is a widely used term. The shift to learning outcomes is important for a number of
reasons:

a. It shifts focus from providers to users of education and training.

b. By explaining what a learner is expected to know, understand or be able to do at the end of a learning process,
individuals are better able to see what is offered in a particular course and how this links with other courses
and programs.

c. It increases transparency and strengthens accountability of qualifications — for the benefit of individual
learners and employers.

The vast majority of the world’s industrialized and transition countries are reforming their qualifications, while at the
same time developing frameworks to relate these qualifications to each other and to generally reflect new demands in
society and the labour market. The development of these systems is often linked to changes in higher education,
technical and vocational education and training (TVET) and lifelong learning.

ii. Many countries worldwide are in the process of introducing qualification frameworks. Though the theoretical
principles of all frameworks remain largely similar, the objectives of launching the frameworks vary. Whether the
emphasis is on increasing the relevance and flexibility of education and training programs, easing recognition of prior
learning, enhancing lifelong learning, improving the transparency of qualification systems, creating possibilities for
credit accumulation and transfer, or developing quality assurance systems, Governments are increasingly turning to
qualifications frameworks as a policy tool for reform. In some cases national developments are propelled by the
emergence of regional frameworks (such as the European Qualification Framework). In many cases the implementation
of qualification frameworks has been widely supported by international organizations and is often linked to aid money
and even loans. There is increasing activity from international agencies in the area of qualifications frameworks: the
Organisation for Economic Cooperation and Development (OECD), the International Labour Office (ILO), the World
Bank (WB) and the European Union (EU) have current qualification framework projects.

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN INDIA

i Through the National Policy on Skill Development, 2009, India recognized the need for the development of a
national qualification framework that would transcend both general education and vocational education and training.
The Policy envisioned that the framework will stimulate and support reforms in skills development and facilitate
establishment of nationally standardized and acceptable, and internationally comparable qualifications. In the absence
of an organization at the Central level to develop such a framework, individual Ministries started working on
development of the framework, which were to subsequently be subsumed in the National framework, when available.
The Ministry of Labour and Employment developed the National Vocational Qualifications Framework (NVQF) and
the Ministry of Human Resource Development developed the National Vocational Educational Qualification
Framework (NVEQF). The Ministry of Human Resource Development also launched a pilot of the NVEQF in Haryana
at the secondary school level.
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ii. Realizing the need to have a unified framework, an Inter-Ministerial Committee was formed by the Cabinet
Secretariat to use the work already done by the two Ministries as the foundation of the National Skills Qualification
Framework. With the formation of the National Skill Development Agency, the mandate to anchor and operationalize
the NSQF to ensure that quality and standards meet sector specific requirements was transferred to the Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

i In India, general education and vocational education & training have been operating as separate verticals, with
very little interaction between the two. This has led to hesitation amongst the youth in opting for vocational education
and training as it is presumed that this avenue would preclude the concerned individual from being able to acquire
higher degrees and qualifications. In order to facilitate mobility from vocational to general education, and vice-versa, a
qualification framework for India, i.e. the National Skill Qualification Framework (NSQF) will help make
qualifications more understandable and transparent.

ii. The need for the NSQF arises due to the following additional reasons:

a. Till now the focus of education and training has been almost entirely on inputs. The NSQF is based on an
outcomes-based approach, and each level in the NSQF is defined and described in terms of competency
levels that would need to be achieved. Job roles corresponding to each of these competency levels would be
ascertained with the involvement of industry, through the respective Sector Skill Councils (SSCs).

b. Pathways of learning and progression, especially on the vocational education and training front, are generally
unclear or absent. There is no clear provision for vertical or horizontal mobility. The NSQF will make the
progression pathways transparent so that institutes, students and employers are clear as to what they can or
cannot do after pursuing a particular course and address the issues of inequity and disparity in qualifications

c. There is lack of uniformity in the outcomes associated with different qualifications across institutions, each
with its own duration, curriculum, entry requirements as well as title. This often leads to problems in
establishing equivalence of certificates/diplomas/degrees in different parts of the country, which in turn
impacts the employability and mobility of students

d. The negative perception associated with vocational education and training can be significantly removed by the
development of quality qualifications that also permit acquisition of higher qualifications, including
degrees and doctorates

e. There exist a large section of people who have acquired skills in the informal sector but who do not have the
necessary formal certifications to attest to their skills. As a competency-based and outcomes based
qualification framework, NSQF will facilitate Recognition of Prior Learning (RPL) that is largely lacking in
the present education and training scenario

f.  Majority of Indian qualifications are not recognized internationally and vice-versa. This creates a problem for
the students and workers as their international mobility is adversely affected and they often have to undergo a
course again to get a qualification that is recognized in the host country. The NSQF will also help alignment
of Indian qualifications to international qualifications in accordance with relevant bilateral and
multilateral agreements. Many countries are already in the process of aligning their qualifications to
international qualifications through qualification frameworks

g. The credit accumulation and transfer system that will be integrated in the NSQF will allow people to move
between education, vocational training and work at different stages in their lives according to their needs and
convenience. It will be possible for a student to leave education domain, get some practical experience in
industry and return to studies to gain qualifications to progress higher in his chosen career

6. OBJECTIVES OF NSQF
i The objectives of the NSQF are to provide a framework that:

a. Accommodates the diversity of the Indian education and training systems

b. Allows the development of a set of qualifications for each level, based on outcomes which are accepted
across the nation

c. Provides structure for development and maintenance of progression pathways which provide access to
qualifications and assist people to move easily and readily between different education and training
sectors and between those sectors and the labour market

d. Gives individuals an option to progress through education and training and gain recognition for their prior
learning and experiences

e. Underpins national regulatory and quality assurance arrangements for education and training

f.  Supports and enhances the national and international mobility of persons with NSQF-compliant
qualifications through increased recognition of the value and comparability of Indian qualifications

ii. The NSQF is a quality assurance framework — it facilitates the awarding of credit and supports credit
transfer and progression routes within the Indian education and training system. It seeks to help everyone involved in
education and training to make comparisons between qualifications offered in the country, and to understand how these
relate to each other.
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7. HOW IT WORKS?

i The National Skill Qualification Framework is composed of ten levels, each representing a different level of
complexity, knowledge and autonomy required to demonstrate the competence commensurate for that level. Level one
of the framework represents the lowest complexity while level ten represents the highest complexity. The levels are
defined by criteria expressed as learning outcomes. Volume of learning denoting notional time taken to acquire
qualification may also be indicated for some levels and some sectors, but it is important to note that the NSQF
Levels are not related directly to years of study. They are defined by the extent of demands made of the learner in
broad categories of competence, i.e. professional knowledge, professional skill, core skill and responsibility. Over a
lifetime of learning, individuals will move to higher from lower levels or across levels of qualifications as they take on
new learning and acquire new skills.

ii. Each NSQF level is defined by a set of descriptors expressed as learning outcomes. The level descriptors are
designed to allow broad comparisons to be made between outcomes of learning. However, it is not the case that
every qualification will or should have all of the characteristics set out in the level descriptors. Each qualification
at an NSQF level may be further defined with reference to curriculum, notional contact hours, subjects, duration of
studies, workload, trainer quality and type of training institution, to indicate what is expected of the learner in terms of
ability to do or apply at the end of the learning process. The positioning of two or more qualifications at the same level
only indicates that they are broadly comparable in terms of the general level of outcome. It does not indicate that they
necessarily have the same purpose or content.

iii. Some other issues associated with the NSQF are given below:

a. National Occupational Standards (NOS): NOS define the measurable performance outcomes required from
an individual engaged in a particular task. They list down what an individual performing that task should
know and also do. These standards can form the benchmarks for various education and training programs and
recruitment range of HRM practices. Just as each job role may require the performance of a number of tasks,
the combination of all the NOSs corresponding to these tasks would form the Qualification Pack (QP) for that
job role. The NOSs and QP for each job role corresponding to each level of the NSQF are being formulated by
the concerned Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector, or inability
on the part of the SSC to produce the NOSs/QPs in a timely manner, this responsibility may be assigned by the
National Skills Qualifications Committee (NSQC) to a relevant regulatory body or other entity having
experience and knowledge of the sector.

b. Curriculum Packages: The competency based curriculum packages would consist of syllabus, student
manual, trainers guide, training manual, trainer qualifications, assessment and testing guidelines and
multimedia packages and e-material. These will be developed for each NSQF level, and where relevant, for
specific Qualification Packs (QPs) identified by the SSCs. This may be done by such agencies as the
Ministries/ Departments, Sector Skills Councils and Regulatory Bodies may designate, or any other body, in
accordance with the NSQF. NSQF curricula should be modular, allowing for skill accumulation and
facilitating exit and entry. Curricula design will also be aligned to a credit framework that reflects credits
earned and competencies acquired. Training of trainers would also be aligned to the NSQF.

c. Industry Engagement: Since the NSQF is based on an outcomes-based approach, participation of the
industry and employers is a critical prerequisite for the success of NSQF. Vocational education, vocational
training general education and skill development courses will be designed, developed, delivered, and learners
assessed and certified in accordance with the NSQF in consultation with SSCs, industry and employers. In
addition to this the industry may also provide support in terms of providing training institutions.

d. Horizontal and vertical mobility: For horizontal and vertical mobility to take place, the following are
essential:

e Each level is linked to the ones above and below it by a series of steps. If these steps in any industry
sector or academic domain are missing, the NSQF would help identify and map these missing gaps.

e These gaps would have to be filled, and the key administrative ministry, regulatory bodies already
operating in that sector, the SSCs and other stakeholders being part of the NSQC, would need to be
consulted in the process

e The degree of lateral mobility that is considered desirable would have to be identified by the NSQC,
and the same would have to be facilitated through on-going credit accumulation and transfer.

Accordingly, the NSQF would require such regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and
School Boards etc.) to define each of their entry and exit parameters in terms of competencies ascribable to
that level of the NSQF so that vertical progression in vocational education would be strengthened. If
necessary, reservations for individuals progressing though these channels can be considered and provided for.
For instance, the system would permit vocational pass outs of Class X — XII, ITIs and polytechnics to gain
entry into higher education programs in vocational/technical/general education courses including degree level
courses such as the Bachelor of Vocational Studies (B.Voc.), notified by the University Grants Commission.
Taking into account the competencies acquired and the credits accumulated, it would also be possible to
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change courses, if desired. Further, persons with skills shall have the option to move between vocational
education, vocational training, general and higher education or vice versa at various stages, using pathways
provided by the school boards, universities and colleges. If there are “competency gaps” identified in a
candidate, a “bridge course” based on modular curricula to acquire those competencies may be imparted by
the receiving Institution.

e. International comparability: The NSQF will provide a means of articulation and alignment of the Indian
Skill Qualification levels with those of other countries and regions. This will help in the mobility of Indian
NSQF-aligned Qualification holders to work in and/or relocate to other parts of the world. The NSQF will also
be the means of interface with the various geographical regional frameworks that are developing across the

world.
8. LEVEL DESCRIPTORS
i Each level of the NSQF is associated with a set of descriptors made up of five outcome statements, which

describe in general terms, the minimum knowledge, skills and attributes that a learner needs to acquire in order to be
certified for that level.

ii. Each level of the NSQF is described by a statement of learning outcomes in five domains, known as level
descriptors. These five domains are:

a. Process
b. professional knowledge,
c. professional skill,
d. core skill and
e. Responsibility.
Each of these is briefly described below:
a. Process
Process is a general summary of the other four domains corresponding to the level.

b. Professional knowledge

Professional knowledge is what a learner should know and understand with reference to the subject. It is described in
terms of depth, breadth, kinds of knowledge and complexity, as follows:

e Depth of knowledge can be general or specialized

e Breadth of knowledge can range from a single topic to multi-disciplinary area of knowledge

e Kinds of knowledge range from concrete to abstract, from segmented to cumulative

e Complexity of knowledge refers to the combination of kinds, depth and breadth of knowledge
c. Professional skill

Professional skills are what a learner should be able to do. These are described in terms of the kinds and complexity of
skills and include:

e Cognitive and creative skills involving the use of intuitive, logical and critical thinking
¢ Communication skills involving written, oral, literacy and numeracy skills

e Interpersonal skills and generic skills
d. Core skill

Core skills refer to basic skills involving dexterity and the use of methods, materials, tools and instruments used for
performing the job, including IT skills needed for that level.

e. Responsibility

Responsibility aspect determines the following:
e Nature of working relationships
e Level of responsibility for self and others
e Managing change

e Accountability for actions
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iii.

The descriptors give broad, general, but meaningful, indicators of the learning outcomes at each level. The
descriptors can be used in a number of ways:

a. To allocate levels to learning programs and qualifications
b. In validation and moderation of various qualifications and programs
c. As abasis for communication with learners and other users of qualifications
d. As a guide for mapping progression routes within and across the education and training sectors
e. By program designers when making entry requirements and recommendations for programs
iv. The NSQF level descriptors are given below:
LEVEL Process required Professional Professional Core skill Responsibility
knowledge skill
Level 1 prepares person | familiar ~ with | routine and | Reading and writing, | No
to/carry out process | common trade | repetitive, takes | addition subtraction | responsibility
that are repetitive on | terminology, safety and | personal financing, | always works
regular basis require no | instructional security familiarity with | under
previous practice words meaning | measures. social and religious | continuous
and diversity,  hygiene | instruction and
understanding and environment close
supervision
Level 2 prepares person | Material tools | limited service | receive and transmit | No
to/carry out process | and application | skill used in | written and oral | responsibility
that are repetitive on | in a limited | limited context, | messages, basic | works  under
regular basis with little | context, select and | arithmetic personal | instruction and
application of | understands apply tools, | financing close
understanding, more of | context of work | assist in | understanding of | supervision
practice and quality professional social political and
works with no | religious diversity,
variables hygiene and
differentiates environment
good and bad
quality
Level 3 person may carry put a | Basic facts, | recall and | Communication Under  close
job which may require | process and | demonstrate written and oral, with | supervision
limited range of | principle practical skill, | minimum  required | Some
activities routine and | applied in trade | routine and | clarity, skill of basic | Responsibility
predictable of employment | repetitive in | arithmetic and | for own work
narrow  range | algebraic principles, | within defined
of application personal banking, | limit.
basic understanding
of social and natural
environment
Level 4 work in  familiar, | factual recall and | language to | Responsibility
predictable, routine, | knowledge of | demonstrate communicate written | for own work
situation  of  clear | field of | practical skill, | or oral, with required | and learning
choice knowledge or | routine and | clarity, skill to basic
study repetitive in | arithmetic and
narrow range | algebraic principles,
of application, | basic understanding
using of social political and
appropriate natural environment
rule and tool,
using  quality
concepts
Level 5 job that requires well | knowledge of | a range of | Desired Responsibility
developed skill, with | facts, principles, | cognitive and | mathematical skill, | for own work
clear choice of | processes and | practical skills | understanding of | and learning
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procedures in familiar | general required to | social, political and | and some
context concepts, in a | accomplish some skill of | responsibility

field of work or | tasks and solve | collecting and | for other's
study. problems by | organising works and
selecting and | information, learning
applying basic | communication.
methods, tools,
materials and
information

Level 6 demands wide range of | factual and | a range of | Reasonably good in | Responsibility
specialised  technical | theoretical cognitive and | mathematical for own work
skill, clarity of | knowledge in | practical skills | calculation, and  learning
knowledge and | broad contexts | required to | understanding of | and full
practice in broad range | within a field of | generate social, political and, | responsibility
of activity involving | work or study solutions to | reasonably good in | for other's
standard non standard specific data collecting | works and
practices problems in a | organising learning

field of work or | information, and
study logical
communication

Level 7. requires a command of | wide ranging , | wide range of | good logical and | full
wide ranging | factual and | cognitive and | mathematical  skill | responsibility
specialised theoretical | theoretical practical skills | understanding of | for output of
and practical skill, | knowledge in | required to | social political and | group and
involving variable | broad contexts | generate natural environment | development
routine and  non- | within a field of | solutions to | good in collecting
routine context. work or study specific and organising

problems in a | information,
field of work or | communication and
study presentation skill

Level 8 Comprehensive, cognitive, theoretical knowledge and | Exercise management and supervision
practical skills to develop creative solutions, to abstract | in the context of work/study having
problem. Undertakes self study, demonstrates intellectual | unpredictable changes, responsible for
independence, analytical rigour and good communication. development of self and others.

Level 9. Advanced Knowledge and skill Critical understanding of the | Responsible for decision making in
subject, demonstrating mastery and innovation, completion | complex technical activities, involving
of substantial research and dissertation. unpredictable study/work situations.

Level 10. Highly specialised knowledge and problem solving skill to | Responsible for strategic decisions in
provide original contribution to knowledge through research | unpredictable complex situations of
and scholarship. work/study.

9. CREDITS

A. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a

qualification at a given level. For each such prior qualification, the student would have put in a volume of institutional
or workplace learning, and the more complex a qualification, the greater the volume of learning that would have gone
into it. The credit points give learners, employers and institutions a means of describing and comparing the learning
outcomes achieved. Based on this, the additional learning outcomes to acquire a qualification at a higher NSQF level
can be determined. Credits quantify learning outcomes that are subject to valid, reliable methods of assessment. The
number of credits may be worked out on the basis of the number of notional learning hours that an ‘average’ learner at
a specified NSQF level might expect to take to achieve the learning outcomes, including the assessment. However, this
is merely a guide and no credits are added or taken away if more or less time is taken to achieve the outcomes.
No credits are ‘earned’ by a learner if the learning outcomes are not achieved or, in the case of RPL, demonstrated.

ii. Credits can be used to assist learners to transfer between programs. This can happen only when awarding
bodies determine how much credit can be transferred into which of their programs. This decision will depend upon the
nature/content of the learning for which the credit has been given and the requirements of the program into which
transfer is being sought. This will also facilitate multiple entry and exit pathways at each level (or within a level) with
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the bundle of credits earned clearly certified by assessment and certification bodies which have been authorized to do
SO.

iii. Wherever notional learning time is used, it should include all learning activities required for the achievement
of the learning outcomes for a particular level, including, for example:

a. Formal learning, including classes, training sessions, coaching, seminars and tutorials

b. Practice and learning on the job - gaining, applying and refining skills in the workplace

c. Involvement in informal learning, example: community-based workshops, youth groups, playgroups
d. Doing practical work in laboratories or other locations

e. [Expected private study, revision and remedial work

f.  Work-based activities which lead to assessment

g. Undertaking all forms of assessment

Notional learning time may also be linked to the International Standard Classification of Occupations (ISCO 08), which
includes reference to a nominal duration of learning and workplace training for each occupation.

iv. The need to undertake any or all of these will be considered when credit is being allocated to a qualification or
learning program. The mix of learning activities will vary from program to program — in school, the learning might be
mostly class-based; in higher education much of the learning time could be spent outside of formal lectures etc. In other
situations, much of the learning will be work-based. In determining the notional learning time involved in achieving
outcomes of learning (for eg. in a module/unit, program, or any piece of assessed learning), no rigid allocation of time
is implied in this system, particularly as flexible and distance learning develops.

Credit Transfer

i Credit transfer is the process of recognizing prior learning that has been credit rated by the assessment and
certification bodies authorized to do so. The transfer of credit points from one qualification or learning program into
another helps to minimize duplication of learning. Learners may have already achieved NSQF credits for learning that
they have previously undertaken and it may be possible for all or some of these credits to be transferred to another
qualification or learning program. The key focus of credit transfer decisions should be on the benefit to the learner and
on support for effective learning pathways. Transparency in decision-making for credit recognition and transfer is a
critical factor in supporting and encouraging the on-going involvement of learners in education and training.

ii Credit transfer would facilitate access and promote new learning opportunities without compromising learning
outcomes associated with a given NSQF level. Those responsible for designing qualifications and learning programs
will be encouraged to identify opportunities for credit transfer wherever they exist.

iii. Credit transfer can be made in various ways such as allowing a learner to drop a subject already studied or
take the next level course in that subject, direct admission to higher-level such as direct second-year admission, etc.
This could also take the form of reservation of seats for students coming with prior learning background. The credit
transfer system in each industry sector or academic domain needs to be detailed out by the NSQC, with the inputs from
the respective institutions/universities/Ministries/regulators, etc. at the time of registration of qualification, so that
students undertaking the qualification are clear about the possible credit transfer opportunities available to them. These
could include issues such as

a. Standardisation of course content, syllabus, notional learning time, credit values etc.

b. Standardisation of credit values for prior/ informal learning.

c. Stipulation of time limit and other conditions beyond which the credit will not survive — as students may
forget training inputs unless these are put to use.

d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry would be relevant for
polymer technology. Credits in turning / machining may be relevant for mould making, though both mould
making and polymer science form part of the same 3 year Diploma currently in force.

10. QUALIFICATIONS REGISTER

i To ensure that learners have access to all the qualifications registered and currently being provided by various
training providers/institutions, a register of qualifications, that are approved and available, shall be maintained and
regularly updated. The NSQF Register will be the official national public record of all qualifications aligned to NSQF
levels, qualification pathways and accrediting authorities.

ii. The qualifications register will be made available on a web portal and regularly updated. Every institution
offering an NSQF-aligned qualification will have to keep details of its training programs updated on the portal.
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11. SHARING OF RESOURCES

Sharing of Resources already created by different organizations would be encouraged for optimum utilization of the
funds and expertise available. Industry and employers would be encouraged to partner with skill / vocational training
providers/institutes so that the requirements and ethos of the work place are integral to skill training
packages/programmes.

12. RECOGNITION OF PRIOR LEARNING

i Recognition of Prior Learning (RPL) is a very important associated function of the NSQF, especially in the
Indian context where majority of the workforce has not received formal training. The NSQF will help individuals who
have gained learning informally, such as through life, work and voluntary activities to have this learning recognized.
This will include knowledge and skills gained:

a. Outside of formal learning situations

b. Through informal learning and training in the workplace, the community and/or the voluntary sector
c. From continuing professional development activities

d. From independent learning

ii. RPL will give an option for personal or career development or to gain credit towards other qualifications or
learning programs to learners who have the skills but no certificate to prove it. It will help learners make clearer
connections between the learning they have already achieved and future learning and/or career opportunities.
Benchmarking an individual’s learning against the NSQF Level Descriptors will help them to identify the appropriate
level of options for progression. This will improve career progression and skill upgradation of learners as well as
facilitate the engagement of the experienced practitioners as resource persons.

iii. At present, the Modular Employable Skills (MES) scheme under the Ministry of Labour and Employment has
a component of RPL, wherein direct testing and assessment of skills may be done. Ministry of Tourism also runs the
Skill Testing and Certification Programme, wherein candidates can get their skills assessed and get certificate for the
same. However, efforts for recognition of prior skills are limited. By introducing RPL through the NSQF, such efforts
will gain momentum and allow learners to benefit on a larger scale. The NSQC will develop process for Recognition of
Prior Learning/traditional learning for any given job role against the relevant level descriptors and notify the same for
Skill Training Providers/Vocational Training Providers/Certificate awarding bodies for use in assessment and
certification.

13. FUNCTIONS/RESPONSIBILITIES OF STAKEHOLDERS

The NSQF is the joint responsibility of many stakeholders and each has its own role to play in its development,
implementation and maintenance. The roles/responsibilities of the main stakeholders are listed below:

a. National Skill Development Agency (NSDA)

The NSDA has been mandated to anchor and operationalize the NSQF to ensure that quality and standards meet sector
specific requirements. The NSDA will also facilitate the setting up of professional certifying bodies in addition to the
existing ones. In performing the above functions, the NSDA will be ensuring that the NSQF acts as a quality assurance
framework and facilitates capacity building.

b. Sector Skills Councils (SSCs)

Sector Skill Councils are industry-led national partnership organizations that will bring together all the stakeholders
from their respective sectors. Based on the needs of the industries in concerned sector, the SSCs are developing the
NOSs and QPs for the various job roles in their sectors, and they will align the same to appropriate levels of the NSQF.
They will work to supplement the existing vocational training and education system for the Industry Sector in meeting
the entire value chain’s requirements of appropriately trained manpower in quantity and quality across all levels on a
sustained and evolving basis

The SSCs shall also provide inputs to the Central and State level implementing agencies in developing the curriculum
packages, capacity building of institutions and training providers, and assessment and certification of the skills
imparted. The Sector Skill Councils shall be licensed and regulated by the National Skills Qualification Committee.

c. Central Ministries

The Central Ministries, being at the apex of the issues in their administrative control, will have to provide the
leadership to ensure that all stakeholders align the programs being offered by institutions/bodies under their aegis to the
NSQF in accordance with the Implementation Schedule in para 14.iv.
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d. State Governments

The institutions/bodies under the control of the respective State Governments will be encouraged to align their learning
programmes to the NSQF, as this would facilitate greater mobility for individuals holding such qualifications. The State
Governments will also help determine the modalities for ensuring that while regional variations are provided for, the
same do not undermine the quality assurance associated with the NSQF.

e. Regulatory Institutions.

All the existing regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and School Boards etc.) would define
their entry and exit competencies and qualifications in terms of NSQF levels so that provision of vertical progression in
both general and vocational education would be strengthened and vocational pass outs are able to gain entry into the
respective portals of higher education in the vocational/technical/ general education courses including degree level
courses.

Thus, Regulatory/Awarding bodies while continuing to regulate their courses, programmes, affiliation, and
accreditation system shall ensure their alignment and conformity with the NSQF.

f. Training Providers/Institutes/Institutions

All training providers would have to organise their courses/programmes to ensure alignment with NSQF levels in
accordance with the implementation schedule in para 14.iv.

14. IMPLEMENTATION

The NSQF would be anchored in the National Skill Development Agency (NSDA), and will be implemented through
the National Skills Qualification Committee (NSQC). A permanent secretariat for the NSQC would be set up under the
NSDA for this purpose.

i. National Skills Qualification Committee

Composition: The NSQC shall have a composition as under:

1. Chairman NSDA .o e e Chairman
il. Secretary, Dept of School Education & Literacy,
Ministry of HRD Member
iii. Secretary, Dept of Higher Education,
Ministry of HRD Member
iv. Secretary, Ministry of Labour & Employment ............................... Member
v. Member Secretary, Planning Commission...............coocviieiiinnenn... Member
Vi. Mission Directors, from three State Skill
Development Missions (in TOtation) .........o.evuevueiieneiriennenneennnn Members
Vii. Sectoral Representatives as below ...........cooceviii vieviiiiiiiininnn. Members
viii. Director General NSDA ..., Member-Secretary
For each sector that is being discussed, the Sectoral Representatives would comprise:
ix. Secretary, Administrative Ministry...........cocevevuiiiiiininineninnenen. Member
X. Chairman/CEO of the concerned Sector Skill Council(s).................. Member
X1. Heads of all Regulatory Bodies, including where relevant, UGC,
AICTE, CBSE, NCVT, State Boards etc in the Sector .................... Members
Xii. Heads of two training institutions (one Govt and one private)........... Members
Xiii. Any other person/agency relevant for the sector™ ........................... Member

*Note: Where more than one Ministry / Department is related to a particular sector, a representative from each of
these Ministries/Departments would be invited under this provision so that all concerned are represented. The
representative could be a technical person from an expert agency or body under the Ministry dealing with the issue of
training and skills in that particular sector. In sectors that focus on skilling for overseas job markets, representatives of
the Ministry of Overseas Indian Affairs would be included.

The NSQC would be at liberty to set up specific sub-committees for addressing sectoral issues. However, all Members
of the NSQC representing specific sectors, and listed under the group of “sectoral representatives” would necessarily
have to be part of the sub-committee(s) on the sector”.

Functions:. Functions of the NSQC would be as under:
a. approve and notify the NOSs and the QPs prepared by the Sector Skills Councils, including job roles that exist
across various sectors;
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b. approve the accreditation norms developed by the concerned Sector Skills Councils for training providers in the
sector;

c. develop/approve the accreditation norms for non-statutory certification agencies;

d. based on the National Standards for Occupation/National Industrial Classification or any other nationally

accepted classification system, to determine the definitions of sectors, and approve the creation of additional
Sector Skills Councils including on the recommendation of the NSDC;

e. prescribe guidelines for ensuring that implementing agencies, including training providers, address the special
needs of disadvantaged sections of the population, including persons with disabilities, members of Scheduled
Castes and Tribes, OBCs, minorities, women etc.;

f. review and resolve any issues/disputes among Ministries/ Departments/ Regulatory Bodies regarding alignment
of courses to NSQF, credit transfer, etc.;

g. all matters requiring cross-sectoral approach, such as credit accumulation and transfer, recognition of non-
formal learning, apprenticeship, online and distance learning, lateral mobility and bridge courses;

h. coordinate and align Indian qualifications to international qualifications frameworks to allow international
mobility;

1. addressing all transition issues, including developing suitable mechanism for recognizing and aligning to the

NSQF all qualifications pre-dating the implementation of the NSQF;

Any other activity as may be entrusted by the Government;

map all existing certificate, diploma, degree and other courses available in the sector, and identify gaps if any;

determine whether progression from one level to another should be allowed for a specific course/discipline (eg,

should a progression link be established between a nursing qualification and a medical one?);

m. map all the progression pathways so determined and agreed, and decide how the progression will take place —
how much credit would be allowed for movement from one level to the next, and how such progression can be
facilitated;

n. determine progression links between courses and certifications that are granted by regulatory and/or professional
bodies, and those that are currently unregulated;

o. identify and specify bridge courses and processes if any, that would be needed to permit progression from one
level to another;

p. establishing and maintaining high standards for skill training in each sector.

=

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself, and would not be
delegated to any sub-committee.

At the State level the State Skill Development Mission shall perform the coordination function in the realm of skill
development along with local SSCs/industry/ trade association and all other stakeholders for the implementation of
NSQF.

ii. Accreditation

While national accreditation norms would be approved by the NSQC, actual accreditation of training providers will be
done by relevant regulators. The identification, registration and accreditation of the institutes/training providers would
be done through a mechanism determined by the concerned Ministries and regulators in consultation with
SSCs/industry as the case may be.

iii. Assessment and Certification

Assessment and certification will be done by the respective agencies of the Government/private sector as is done now.
However, assessment and certification norms developed by the concerned regulatory bodies, SSC/industry would be
approved by the NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued post
assessment will mention that the level of the NSQF at which it lies.

iv. Implementation Schedule
In order to ensure a smooth transition, the implementation timetable for rolling out the NSQF would be as under:

(i) Immediately upon the Notification of the NSQF,
a. All other frameworks, including the NVEQF (National Vocational Educational Qualification
Framework) released by the Ministry of HRD, would cease to exist, and would be superceded by the
NSQF.
b. NSQF compliant training/ educational programmes/courses would be entitled to receive government
funding on a preferential basis.

(ii) After the third anniversary date of the notification of the NSQF,
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a. Government funding would not be available for any training/ educational programme/ course which
is not NSQF-compliant.

b. All government-funded training and educational institutions shall define eligibility criteria for
admission to various courses in terms of NSQF levels.

c. The recruitment rules of the Government of India and the public sector enterprises of the central
government shall be amended to define eligibility criteria for all positions in terms of NSQF levels.

d. State Governments shall be encouraged to amend their recruitment rules as well as those of their
public sector enterprises to define eligibility criteria for all positions in terms of NSQF levels.

(iii) After the fifth anniversary date of the notification of the NSQF,
a. It shall be mandatory for all training/educational programmes/courses to be NSQF-compliant.

b. All training and educational institutions shall define eligibility criteria for admission to various
courses in terms of NSQF levels.
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