
Terms & Conditions 

1) Interested and eligible candidates may send their application form along with necessary 

documents(i.e. self-attested copies with regard to Educational Qualifications and Experience 

including Caste/Category Certificate (if applicable) and proof of Date of Birth etc. by speed post/ 

courier / email to NIELIT Gangtok, Indira Bypass Road, Sichey, Near, KBT petrol pump on or 

before 28.07.2020 

2) The number of vacancies is tentative and liable to change as per the requirement of NIELIT 

Gangtok. 

3) Only Selected candidates will be intimated for the interview. All correspondence will be made 

through e-mails only and as such the candidates must regularly check their e-mail ids and the 

website http:/nielit.gov.in/Gangtok/recruitments 

4) Selected candidate may have to travel to remote locations for conducting trainings/classes. TA/DA 

will be paid as per rules of NIELIT.   

5) NIELIT, Gangtok may not select candidates for the said particular post if suitable candidates are 

not found.   

6) The Remuneration mentioned above is consolidated salary. The selected candidate will not be paid 

any other financial benefits like Medical, HRA, and Transport etc. except the consolidated salary. 

7) The selected candidates will be offered appointment on contract basis initially for a period of 

one year through Manpower Agency, which may be extended depending upon the 

performance of the candidate and requirement of NIELIT Gangtok. These posts do not carry 

any entitlement for regularization in future. 

8) The service can be terminated at any time by giving 15 days notice or in lieu thereof, payment 

equivalent to your remuneration for a half month prevailing on the date of resignation. Similarly, 

you can resign from the post by giving notice for 15 days or in time thereof remitting an amount 

equivalent to your remuneration for a half month prevailing on the date of resignation. 

9) Candidates will not be entitled to claim any TA/DA for appearing in walk-in interview 

10) Candidates should produce No Objection Certificate (NOC) from his present employer at the 

time of Interview 

11) Withdrawal of candidature on account of ‘non furnishing of any information’ or ‘furnishing of 

wrong information’ will not confer any right to carry forward or retain the candidature for future 

recruitment. 

12) Canvassing/trying to influence NIELIT employees to secure the job in any manner shall disqualify 

the candidate. 

 


